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This is a country report developed in preparation for South Africa’s participation at the sixty third session of the United Nations Commission on the Status of Women (CSW63), which is scheduled to take place at the UN Headquarters in New York from 11 to 22 March 2019. Representatives of UN Member States, UN Entities and NGOs accredited by the UN from all regions of the globe are expected to participate in the CSW, which is the main global policy making body on gender equality and women’s empowerment.  
The report seeks to provide a background to the thematic area under focus and provide an overview of progress by South Africa as well as prospects and challenges on issues of social protection systems, access to public services and sustainable infrastructure for gender equality and the empowerment of women and girls.  The document will serve as a basis for the position which the country will adopt at CSW63.  
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In accordance with its multi-year programme of work (2017-2019), the 63rd session of the Commission on the Status of Women (CSW) in 2019 will consider “Social protection systems, access to public services and sustainable infrastructure for gender equality and the empowerment of women and girls” as its priority theme. 
Social Protection refers to policies and programmes designed to reduce and prevent poverty, vulnerability and social exclusion. Social protection systems usually comprise a number of schemes that provide comprehensive protection across the life course, including child and family benefits, maternity protection, unemployment support, employment injury benefits, sickness benefits, old-age benefits, disability  benefits, and survivor’s benefits as well as access to medical care” (UN Women, 2019). The International Labour Organisation (ILO) 2012 (No.202) recommends social protection floors which emphasise a human rights based approach to social security by providing universal protection, social inclusion and life in dignity; an integrated design of social protection through basic guarantees, flexible structures and coherence of policies and the right to social security as an economic necessity to reduce poverty, more sustainable economy and with growth equity (ILO, 2016). Consequently, globally, governments have made commitments to reach the Sustainable Development Goals (SDG). It is against this background that social protection is embedded in SDG Goal 1: “End poverty in all its forms everywhere”; Goal 5 in relation to recognising unpaid care work; Goal 8 on achieving decent work (UNWOMEN, 2017) and Goal 10 to Reduce inequality within and among countries.  
More specifically, target 1.3 requires the implementation of nationally appropriate social protection systems and measures for all, including floors, and by 2030 achieve substantial coverage of the poor and the vulnerable, whilst target 3.8 on achieving universal health coverage (UHC), including financial risk protection, access to quality essential health care services, and access to safe, effective, quality, and affordable essential medicines and vaccines for all is essential to access public services. The SDG target 5.4 calls for the recognition and valuing of unpaid care and domestic work through the provision of public services, infrastructure and social protection policies, and the promotion of shared responsibility within the household and the family as nationally appropriate. By 2030, SDG target 8.5 aims to achieve full and productive employment and decent work for all women and men, including for young people and persons with disabilities, and equal pay for work of equal value. Lastly, SDG target 10.4 calls for the adoption of policies, especially fiscal, wage and social protection policies, and progressively achieve greater equality. 

The International Labour Organisation Convention 1952 (No. 102) sets out minimum standards on social security. However South Africa has not ratified this convention. Notwithstanding, South Africa has progressive policies on social protection. Prior to 1994, social protection in South Africa was a privilege of the white minority through pensions, providend funds; disability cover and medical aid cover (Di Lollo, 2012). The year 1994, the dawn of a democratic South Africa, marked an important period for the provision and expansion of social security to South Africans. Recognising social security as a constitutional right, in South Africa social security draws on section 27 of the constitution and the country formulated and implements a legislatively derived comprehensive social security/protection system; comprising contributory forms of social insurance and needs-based social assistance, the latter in the form of grants. Consequently social protection is aimed at addressing the triple challenges of poverty, unemployment and inequality. It is also aimed at addressing the history of racial discrimination, denial of opportunities for human, social and economic development. Thus the country paper will largely focus on the programmes that are pro poor. This however does not negate the fact that all citizens must be covered by social protection. 

The National Development Plan (NDP) sets out an inclusive social protection system that addresses all areas of vulnerability, that is responsive to the needs, realities, conditions and livelihoods of those that are most at risk. The NDP relates to South Africa’s economic growth and the ability of the growth initiative to broaden socio-economic transformation in the country by 2030 through the following interventions:

· Provide support that builds and utilises the capabilities of individuals, households, communities and NGO’s to promote self-reliant sustainable development.
· Encourage a culture of individual saving for risks associated with loss of income due to unemployment, old age, and illness by providing appropriate frameworks and incentives.
· Enhance services and programmes for labour market activation for the unemployed and create opportunities in public employment. 

The Commission on the Status of Women (CSW) 2019 calls upon countries to work towards universal and gender-responsive social protection systems. This includes the ILO recommended Social Protection Floors, that ensure the income security of women across their life course; (E/CN.6/2019/3, para 43, (j))). In order to achieve women’s empowerment a synergy has to be established between social protection, public services and infrastructure as these are integral to achieving the Beijing Declaration and Platform of Action, the 2030 Agenda on sustainable development, the Addis Ababa Agenda for financing development and the Paris Agreement (UNWomen, 2019). This country paper provides the status on social protection, access to public services and infrastructure with a gender dimension. It begins with a section on the policy and legal environment that governs social protection, access to public services and infrastructure. The second section takes stock of the extent to which social protection systems, public services and sustainable infrastructure investments contribute to the achievement of gender equality and sustainable development. The paper then considers the opportunities and challenges in these thematic areas and ends with a section on conclusions and recommendation. 

It is globally recognized that social protection systems, public services and sustainable infrastructure are human rights critical for the achievement and enjoyment of other human rights. It is also recognized globally that realization of socio-economic rights of people are dependent on the availability, accessibility, affordability and quality of related services and on the adequacy of social protection benefits, such as pensions, family allowances or unemployment benefits.
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The right to social security, public services and sustainable infrastructure is enshrined in several global human rights frameworks, including:
· The Universal Declaration of Human Rights adopted by the UN General Assembly in 1948;
· The International Covenant on Economic, Social and Cultural Rights adopted by the UN General Assembly in 1966, which obliges States Parties to respect, protect and fulfill with discrimination on the basis of sex, a set of rights, including 
· The right to social security (article 9)
· The right to an adequate standard of living, including adequate food, clothing and housing (article 11)
· The right to the highest attainable standard physical and mental health (article 12)
· The right to education (article 13) 
· The UN General Assembly Resolution on the Human Rights to Water and Sanitation (A/Res/64/292)  adopted in 2010 which recognizes that safe and clean drinking water and sanitation is a human right necessary for the full enjoyment of life and all other human rights;
· The Convention on the Elimination of All Forms of Discrimination against Women (CEDAW) adopted in 1979 which enshrines the right to social security for women and girls specifically. CEDAW  requires States Parties to eliminate discrimination against women to ensure their equal enjoyment of the right to social security, particularly in cases of retirement, unemployment, sickness, invalidity and old age and other incapacity to work, as well as the right to paid leave (article 11);
· The Convention on the Rights of the Child (UNCRC) adopted in 1989
· The Convention on the Rights of All Migrant Workers and Their Families adopted in 1990
· The Convention on the Rights of Persons with Disabilities adopted in 2006
· The Beijing Declaration and Platform for Action adopted in 1995 also recognizes the importance of social protection, public services and infrastructure for poverty eradication and progress for women and girls generally. Under the Critical Area A on Women and Poverty, member states are committed to creating social security systems wherever they do not exist, or review them with a view to placing individual women and men on equal footing, at every stage of their lives. Under Critical Area F on Women and the Economy and Critical Area K on Women and the Environment member states are called upon to provide public infrastructure to ensure equal market access for women and men entrepreneurs and to support the development of women’s equal access to housing infrastructure, safe water, and sustainable and affordable energy technologies, such as wind, solar, biomass and other renewable sources.
· In the UN CSW 53rd Session in 2009, the Agreed Conclusions adopted recognized the clear link between unpaid care work and social protection systems, public services and sustainable infrastructure. It furthermore called for the development of adequate social protection schemes; investments in quality, accessible and affordable public services; and enhanced access to infrastructure to reduce the burden of care on women. 
· In the UN CSW 61st Session in 2017, the Agreed Conclusions reiterated the need to recognize, reduce and redistribute the unequal share of unpaid care and domestic work on women, among others, through the provision of infrastructure, technology and public services such as water, sanitation, renewable energy, transport, information and communications technology, as well as accessible, affordable and quality child care and care facilities. Furthermore the link to women’s productive activities and advancement in paid employment was also established, stressing the need for gender responsive rural development strategies and urban planning and infrastructure. Including sustainable, safe, accessible and affordable public transportation systems, street lighting, and separate and adequate sanitation facilities to facilitate women’s access to places, products, services and economic opportunities;
· In the UN CSW 62nd Session in 2018 the Commission reiterated the need for investments in gender responsive social protection, public services, infrastructure and technology with a particular focus on rural women and girls;
·  The 2030 Agenda for Sustainable Development affirms the critical importance of gender equality and the empowerment of women and girls as a goal in its own right and a key factor towards the attainment of the 17 SGDs. Furthermore, social protection, public services and sustainable infrastructure are critical for achieving gender equality and women’s empowerment and the attainment of all 17 SDGs. 
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The pre-1994 segregationist and apartheid era in South Africa (pre-1994) was characterized by the systematic oppression of black women who were forced to live under a wide range of repressive laws that denied them freedom in a political, social and economic context. The ushering in of democracy in 1994 marked a new era for women, in particular black women in South Africa. The new post-apartheid government committed itself to the empowerment of women and gender equality. Former president Nelson Mandela stated in his inaugural address in 1994 that genuine liberation in the country would not be achieved “unless we see in visible and practical terms that the condition of women in our country has radically changed for the better and that they have been empowered to intervene in all spheres of life as equals with any member of our society”.

South Africa adopted the Beijing Declaration and Beijing Platform of Action (BPA) in 1995. In the same year South Africa ratified without any reservations, the United Nations Convention on the Elimination of Discrimination against Women (CEDAW). 

On 8 May 1996, South Africa adopted the South African Constitution as the supreme law of the country. The Bill of Rights (Chapter 2 of the Constitution of RSA, 1996) proclaims the equality of all and prohibits discrimination, including discrimination based on race, gender, sex, pregnancy and marital status. The Constitution of the Republic of South Africa, Act 108 of 1996 promotes non-sexism, non-discrimination, equality and human dignity to all citizens of the country. The right to equality is provided for in s9 (1) of the Constitution and states “that everyone is equal before the law and has the right to equal protection and benefit of the law”. In s9 (3), the Constitution provides that the “state may not unfairly discriminate directly or indirectly against anyone on one or more grounds, including race, gender, sex, pregnancy, marital status, ethnic or social origin, colour, sexual orientation, age, disability, religion, conscience, belief, culture, language and birth”. 
Chapter 2 of The Bill of Rights, the cornerstone of democracy in South Africa, enshrines the rights of all people in the country and affirms the democratic values of human dignity, equality and freedom. The State must respect, protect, promote and fulfill the rights in the bill of Rights. The State is responsible to ensure a peaceful, harmonious and prosperous society characterized by a culture of human rights. 

The right to equality, the right to human dignity, the right to life, the right to freedom and security of the person and in particular, Section 12 (c), refers to the right to be free from all forms of violence from either public or private sources. The right to be free from slavery, servitude and forced labour,  the right to privacy, the right to freedom of religion, belief and opinion, the right to freedom of expression, the right to freedom of association, the right to freedom of movement, the right to property, the right to have access to adequate housing, the right to access adequate health care, food water and social security, the rights of children, the right to education, the to practice culture, religion and use of language and join linguistic associations, the right to access to information and the right to just administrative action, the right of access to court and the right of arrested, detained and accused persons, and the right of enforcement of rights are instruments and processes, if upheld, would sustain and improve the quality of life for women and the girl child. 

In 2000 Cabinet adopted The South African National Policy Framework for Women’s Empowerment and Gender Equality. The implementation of this policy paved the way towards mainstreaming gender equity goals into current and future government policies and priorities.
South Africa signed and ratified several key treaties and instruments advancing women’s rights, empowerment and the achievement of gender equality at the United Nations (UN) level; African Union (AU) and Southern African Development Community (SADC) levels. The country has also ratified a total of 27 out of 189 UN International Labour Organisation (ILO) Conventions. Of these 27 conventions ratified by South Africa, 24 are in force[footnoteRef:1]. The main ones include: [1:  Ibid] 

· Convention on the Elimination of All Forms of Discrimination against Women (CEDAW), 1972. Adopted in 1995
· Universal Declaration of Human Rights, 1948
· Vienna Declaration for the Promotion and Protection of Human Rights, 1993
· The Beijing Declaration and Platform for Action, 1995.
· The UN Millennium Development Goals, 2000
· The UN Sustainable Development Goals, 2015
· The Optional Protocol to the African Charter on Human and People’s Rights on the Rights of Women in Africa, 2004
· The AU Solemn Declaration on Gender Equality in Africa, 2004
· The SADC Protocol on Gender and Development, 2008 
· ILO Conventions C 100, C111, C182, C004, C041, C045, C189
The Promotion of Equality and the Prevention of Unfair Discrimination Act, No 4 of 2000 (PEPUDA) also acknowledges the international legal obligations of the State as a signatory to such instruments promoting equality and prevention of unfair discrimination. In this regard, the mandate is therefore covering matters related to the obligations stemming from the ratification of the Convention on the Elimination of All Forms of Discrimination against Women (CEDAW), the AU Optional Protocol to the African Charter on Human and People’s Rights on the Rights of Women in Africa, as well as the SADC Protocol on Gender and Development, among others, as legally binding instruments.
In the first few years following the nascent of democracy, certain key areas of the law required immediate attention in respect of promoting and upholding the principles of the new Constitution of the country. These in the main included issues related to women’s employment and labour rights; women and girls’ access to basic education; women’s access to justice and protection against domestic violence and sexual crimes; maintenance of children and spouses; age of majority for women; women’s citizenship rights; women’s health rights, including the issue of abortion and sexual and health rights, among others. 
This culminated in the enactment of pieces of critical legislation that have huge impact on particularly women’s lives such as the Employment Equity Act; the Choice of Termination of Pregnancy Act; the Labour Relations Act; The Basic Conditions of Employment Act; the Domestic Violence Act; the Sexual Offences and Related Matters Act; the Maintenance Act; the Commission for Gender Equality Act; the Promotion of Equality and Prevention of Unfair Discrimination Act, among the many laws repealed and / or amended to impact positively on the lives of the general populace of the country, especially Black South Africans.
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Elimination of discrimination and sexism in the workplace
Many pieces of legislation have been enacted over the past 25 years, and in instances of continuing discrimination, further amendments have been made. This is in recognition of equality under section 9 of the Constitution, Article 11 of CEDAW and the ILO Conventions, including the Convention of 1958 on Discrimination (Employment and Occupation) (C111); and the Convention of 1951 on Equal Remuneration (C100), among others. 
Basic Conditions of Employment
The Labour Relations Act, No 66 of 1995 prohibits both direct and indirect unfair discrimination, and added the ground of family responsibility as a ground of discrimination. The issue of affirmative action adopted as a special measure to advance and promote women’s rights, empowerment and advancement in the workforce continues to prevail, and is not regarded as unfair discrimination. This principle is corroborated as well by the Basic Conditions of Employment Act, No 75 of 1997 and the Employment Equity Act, No 55 of 1998 and as amended in 2017. The Promotion of Equality and Prevention of Unfair Discrimination Act, No 4 of 2000 further reinforced these principles adopted legally. In addition the, compensation for Occupational Injuries and Diseases Act provides for compensation for disablement caused by occupational injuries or diseases sustained or contracted by employees in the course of their employment, or for death resulting from such injuries or diseases. Further, the Unemployment Insurance Act 2001, provides protection to workers who become unemployed. It prescribes claiming unemployment benefits for unemployment, maternity benefits, illness benefits, adoption benefits and dependents' benefits.
Protection of Domestic Workers and Farm/ Casual / Temporary / Seasonal Workers
In the early years following the advent of democracy, there was little to no protection for domestic and farm workers. This category of people, where poor, black and African women were mainly confined, suffered tremendous discrimination, inequality abuse at the hands of their employers, particularly white employers, violated, paid inadequately, treated badly and had no protection of their rights as workers. A most significant intervention made by government is the protection of the domestic worker through the Sectoral Determination No 7: Domestic Worker Sector[footnoteRef:2] (under s51 (1) of the Basic Conditions of Employment Act, No 75 of 1997), adopted on 15 August 2002. This guarantees domestic workers certain basic conditions of work, a minimum wage, and their access to UIF and sought to regulate this sector.  [2:  Department of Labour: www.gov.za ] 

Employment of female farm workers, often tied directly to their husband’s employment with the farmer, have extended protection offered by the Labour Relations Act, No 66 of 1995 and the Basic Conditions of Employment Act, No 75 of 1997  and the Sectoral Determination 8: Farm Workers
Part-time workers tend in the main to be women, and previously did not qualify for rights and benefits because of this status. However, over the past 25 years, this issue has been addressed through the Basic Conditions of Employment Act, No 75 of 1997.
Elimination of Sexual Harassment in the Workplace
Sexual harassment in the workplace is designated an unfair labour practice in the Labour Relations Act, No 66 of 1995, and also regulated through a Code of Good Practice on Sexual Harassment (1998) and the Code of Good Practice on the Handling of Sexual Harassment Cases (2005). The Employment Equity Act, No 55 of 1998 includes harassment as a form of unfair discrimination.  Until 19 December 2018, employers had to apply 2 Codes of Good Practice on Sexual Harassment in the workplace[footnoteRef:3]. The first Code was issued in 1998 and amended on 4 August 2005. The amended Code introduced a new definition for what constitutes sexual harassment and provides guidance on determining whether the act of sexual harassment has occurred; as well as steps for employers to implement a sexual a sexual harassment policy. On 19 December 2018, the Minister of Labour formerly repealed and replaced the 1998 Code with the Amended Code of 2005 which now provides clarity and certainty to the process. [3:  As extracted from http://www.polity.org.za on 21/01/2019 @ 14:39] 

Reducing the Wage Gap 
The ILO Equal Remuneration Convention 1951 (C 100), which South Africa ratified in 2000, obliges the state to give effect to the principle of equal pay for women and men workers for work of equal value. The Minister of Labour issued a Code of Good Practice on Equal Pay / Remuneration for Work of Equal Value on 1st June 2015, issued in line with s54 (1) of the Employment Act, No 55 of 1998, as amended. The Code promotes the elimination of unfair discrimination in respect of pay / remuneration by applying the principle of equal pay / remuneration for work of equal value. It was only in 2017 with the adoption of the amendments to the Employment Equity Act that there is legal redress for equal pay for work of equal value. In practice nothing has really changed in this regard for women. 
Expansion of Parental Leave
Labour legislation in the country has also paid heed to family responsibility, both as a criterion on which discrimination is prohibited as well as a factor to be considered in terms of regulations related to working times of employees. The Basic Conditions of Employment Act, No 75 of 1997 provides for three days paid family responsibility leave per annum, where the employee has worked for longer than four months and works at least four days per week. This leave is intended for time off to care for a sick child and on the death of a spouse / life partner, parent, grandparent, child, grandchild or sibling[footnoteRef:4]. In addition parental leave provisions have been reformed to incentivize men to take on more child care. In November 2018 President Cyril Ramaphosa signed the much-anticipated Labour Laws Amendment Bill into law. This legislation gives fathers in South Africa the right to 10 days paid parental leave. Previously, the Basic Conditions of Employment Act only catered for four months maternity leave and three days’ paid family responsibility leave in certain circumstances – including the birth of a child. [4:  Section 27 of the BCEA] 

Pregnancy and Reproductive Health 
No person may be discriminated against or dismissed on account to pregnancy (s9(3) and (4) of the Constitution). Pregnant employees are strongly protected under South African Law since 1994. There are no fewer than 6 pieces of legislation protecting pregnancy and post-pregnancy employees.
On the issue of reproductive health, the Basic Conditions of Employment Act, No 75 of 1997 prescribes particular safeguards in cases of pregnancy. It ensures that pregnant women, and nursing mothers, are protected against performing work that is hazardous to her health or that of her child. The Code of Good Practice on the Protection of Employees during Pregnancy and after the Birth of a Child refers to s26 (1) of the Basic Conditions of Employment Act, No 75 of 1997, which in turn protects breast-feeding mothers upon their return to work. This is further entrenched in the Labour Relations Act, No 66 of 1995 and the Employment Equity Act, No 55 of 1998. In the matter of reproductive health and safety at the workplace, the Occupational Health and Safety Act, No 85 of 1993 also comes into play. 
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According to CEDAW, State Parties must ensure that there is social and economic equality between women and men, and women must have the same rights as men to family benefits, banking systems, credit and loans, and mortgages. Unfortunately, economic polices (macroeconomic) have largely tended to be gender blind over the past 25 years. 
Attempts to redress this challenge have been instituted through various measures, including the Women’s Budget Initiative from 1996. This resulted in the 1997/98 Budget Review of the country being more gender sensitive than in other years and provided programmes and policies that targeted women. Unfortunately, this initiative was not sustained, and in 2018, the country is still attempting to embark upon a gender responsive planning and budgeting process to ensure that the National Budget Mandate Paper is engendered and therefore responsive to the needs of women and girls. This process requires that there is gender-disaggregated statistics and data, targets and indicators of gender equality. 
Taxes
In terms of taxation, prior to 1994, there was unequal taxation between men and women, especially in the instance of married women. In 1995/96 discriminatory aspects of the tax structure for married women were removed. Value Added Tax (VAT) was introduced as part of the shift from direct to indirect taxation. Although some items, mainly of foodstuffs, were exempt from VAT, women continued to struggle for additional items to be zero-rated, given that the burden of poverty, household food insecurity and hunger rested chiefly in the hands of women.  From 1 April 2019, sanitary pads, bread flour and cake flour will be VAT exempt.   Currently the following food items are VAT exempt items: dried beans, samp, maize meal, rice, brown bread, vegetables, fruits, vegetable oil, mealie rice, pilchards in tins, edible legumes and pulses of leguminous plants, eggs, milk, dried mealies, dairy powder blend, lentils, cultured milk, milk powder and brown wheat.
Inclusion into economic activities and opportunities
On the matter of women’s inclusion in the economy and in particular in small, medium and micro enterprises (SMMEs) and the provision of funding/grants/incentive schemes remain largely in the hands of men. Over the past 25 years various measures and programmes were put into place to address the inequality between men and women in the economy or to expand economic opportunities and growth. 
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In South Africa poverty bears the face of an African woman. This has been the situation over the past 25 years where women bore the burden of structural and systemic poverty in the country. In 2018, the situation remains the same where poverty is depicted by the face of a Black African young woman. 
South Africa is a signatory of several intervention conventions: International Convention on Economic, Social and Cultural Rights. One of the socio-economic rights contained in the Bill of Rights is the right to social security (S 27(1)(c) of the Constitution). The state is obliged under section 27(2) to ensure that this right is promoted and provided for. CEDAW, Articles 11(1)(e), 11(2)(b) and 14(2)(c) supports the right to social security as espoused in the Constitution. The Social Assistance Act, 2004 regulates the administration and the payment of social grants. It describes who is eligible for grants and ensures that there are minimum standards for the delivery of social assistance. It also provides for the establishment of a body to monitor the quality of delivery: the Inspectorate for Social Assistance. According to the Act, the State must make money available for the following grants: a child support grant; a care dependency grant; a foster child grant; a disability grant; an older person’s grant; a war veteran’s grant; and a grant in aid. Chapter 2 (13) makes provision for the Minister of Social Development to provide social relief of distress to a person who qualifies for such relief as may be prescribed
The White Paper for Social Welfare 1997 defined widely the parameters for the provision of social security or a social floor/net. In 2018, given the ever-increasing rate of unemployment, especially for women and young women, provision of social security by the state is a very critical function in addressing women’s poverty. Social security takes the form of cash provisions such as social grants or in-kind benefits such as food parcels, seeds, fertilisers and implements for sustainable and household farming/gardening; provision of free sanitary pads to indigent women and children; free medical care in public health facilities for pregnant women and children up to 6 years; free condoms and other forms of family planning measures; free basic water and electricity to indigent households; free or No-Fee Schools for indigent children, etc.
South African Social Security Agency Act, 2004 
The South African Social Security Agency Act of 2004 (Act No. 9 of 2004) makes provision for the establishment of the South African Social Security Agency (SASSA) to ‘ensure efficient and effective management, administration and payment of social assistance’. 4 as the agent to administration and payment of social assistance.  The Act outlined the functions and responsibilities of SASSA in administering the above-mentioned grants (Table xx) in South Africa.
The South African Social Assistance 2004, as amended
The South Africa Constitution (Act No. 108 of 1996) enshrines the right of everyone in the country to have access to social security, including the right to social assistance, if they are unable to support themselves and their dependents.  This right is enacted in the South African Social Assistance 2004 (Act No. 13 of 2004), which provides for the rendering of social assistance to eligible persons.  The Act and supporting regulations provide the legal framework for the administration of seven social grants in the country (Table 1).  A number of these grants provide a significant safety-net and social protection to women in the country (see Table below).

Social grants available to qualifying individuals in South Africa
	No.
	Name
	Amount and description

	1
	Child Support Grant
	This grant will be R420 ($29.50) per month from April 2019, increasing to R430 ($30) from 1 October 2019, which translates to $1 a day. To receive the grant an individual must be the primary care giver of a child. 

	2
	Care Dependency Grant
	The value of this grant will be R1,780 ($125) per month from April. 2019, given to the caregivers of children with disabilities. 

	3
	Foster Child Grant
	Valued at R1,000 ($70) per month from April 2019, given to foster parents of a foster child that lives in South Africa. 

	4
	Disability Grant
	With a maximum value of R1,780 ($125) per month from April 2019, provided to persons with disabilities

	5
	Grant-in-Aid
	This is an additional R410 ($29) per month grant provided to a person who takes full-time care of someone living on a social grant but cannot take care of themselves.

	6
	Older Person’s Grant
	A grant which will be R1,790 ($126) per month (from 1 April 2019), provided to individuals over 60 years of age that meet the requirements of the means test.

	7
	Veteran’s Grant

	The value of the grant is R1,790 (126) per month from April 2019, provided to individuals over 60 years or disabled that had fought in World War I, World War II or the Korean War.



Children’s Act, 2005
The South Africa Children’s Act of 2005 (Act No. 38 of 2005), gives effect to the children’s rights set out in Section 28 of the South Africa Constitution.  The Act also outline the principles relating to the care and protection of children and defines parental responsibilities and rights.  The Act gives effect to South Africa’s commitment to the Protocol to Prevent, Suppress and Punish Trafficking in Persons, Especially Women and Children, Supplementing the United Nations Convention Against Transnational Organized Crime, G.A. res. 55/25, annex 11,55 U.N. GAOR Supp. (TWO. 49) at 60, U.N. Doc. A/45/49 (Vol. I) (2001).  The Act thus re-enforces the countries commitment to preventing and combatting trafficking in persons, paying particular attention to women and children.

Refugees Act 1998, as amended in 2008 and 2011
The Refugees Act of 1998 (Act No. 130 of 1998) give effect within the Republic of South Africa to the relevant international legal instruments, principles and standards relating to refugees and outlines provision for the reception into South Africa of asylum seekers.

Older Person’s Act, 2006
The Older Persons Act, 2006 (Act 13 of 2006) is intended to protect, promote and maintain the status, rights, well-being and security of older persons in the country.
The Maintenance Act, 1998
This Act governs all the laws that relate to maintenance and honours the ruling that both parents have a legal duty to support their children. It governs all the legal procedures used by Maintenance Courts, officers and investigators to ensure a sensitive and fair approach to the payment of maintenance.
The Disaster Management Act, 2002
This Act provides for an integrated and coordinated disaster management policy in South Africa.  The Act focuses on measure for preventing and reducing the risk of disasters, means of mitigating the severity of disasters, ensuring emergency preparedness, facilitating rapid and effective response to disasters and supporting post-disaster recovery. It regulates the establishment of national, provincial and municipal disaster management centres.
The Government Employees Pension Law, 1996, as amended in 1998, 2003 and 2004
Government Employees Pension Law of 1996 (Act No. 21 of1996) is the legislative instrument governing the provision of payment of pensions and certain other benefits to persons in the employment of the Government, certain bodies and institutions, and to the dependents or nominees of such persons. The Government Employees Pension Fund (''the GEPF'') is thus established in terms of the Government Employees Pension Law, 1996  (''the GEPL''). 
Pensions Fund Amendment Act, 1996, as amended 
The Pension Funds Amendment Act, 1996 (Act No. 22 of 1996) provides amendments to the Pension Funds Act, 1956.  The purpose of the 1956 Act, with amendments, is to provide for the registration, incorporation, regulation and dissolution of pension funds in South Africa.
Road Accident Fund Amendment Act, 2005 
The Road Accident Fund Amendment Act, 2005 came into operation on the 1 August 2008 with the objective to regulate the paying of compensation, in accordance with applicable legislations, for personal loss or damage wrongfully caused by the driving of a motor vehicle in South Africa. The Act makes provision for the establishment of a RAF: Road Accident Fund for this purpose.  
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Medical Schemes Act 1998, as amended
Medical Schemes Act of 1998 (Act No. 131 of 1998) consolidates the laws relating to registered medical schemes and makes provision for the government structure and processes for these schemes in the country.  The Act also provides legislative means to protect the interests of members of medical schemes.
National Health Insurance White Paper, 2018
This White Paper on National Health Insurance of 2018 lays the foundation for moving South Africa towards universal health coverage (UHC) through the implementation of a universal National Health Insurance (NHI).  The establishment of the NHI is expected to unified health system in the country into a single, universally accessible system.  The NHIs addresses the Constitutional right of citizens to have access to quality healthcare services that are delivered equitably, affordably, efficiently, effectively and appropriately based on social solidarity, progressive universalism, equity and health as a public good and a social investment. 
Reproductive Health Care
The right to accessible health care, bodily and psychological integrity; reproductive health care as well as the right to make decisions concerning reproduction (reproductive self-determination) are entrenched in section 12 (especially s 12(2) and 27(1)(b)) of the Constitution. Since 1994 the State has put in place several measures to ensure the realisation of health care rights. In CEDAW, Articles 12(1), 12(2), 14(2)(b), 6, 10(f), 11(1)(f) and 11(2)(d) pronounces on health issues related to women, and especially to rural based women. The Cairo Declaration and International Convention of Population Development (ICPD) states that women have the right to make decisions concerning reproduction free from coercion and discrimination, 
Reproductive rights include an assortment of different rights and issues related to the right to security, dignity, physical autonomy, reproductive technology and trial testing; HIV and AIDs, sex education and access to health care and health care facilities. 
Over the past 25 years there has been progressive changes as well to the access to in vitro fertilisation treatments to include single women and lesbian couples and where married women could previously only access this service with the consent of their husbands, since 1996 it is possible for married women to do so without acquiring the consent of their husbands.
Forced Sterilisation 
Since 1994, sterilization was provided free of charge at state institutions and women did not need the consent of their husbands or partners/spouses for this procedure. In cases where the woman is incapable or legally incompetent to give her consent to sterilisation, this is protected for in the law. Hence this means that forced sterilisation is illegal and against the human rights of women. Unfortunately, there were instances of this in the country over the past 25 years. Forced sterilizations in South Africa were mainly conducted during the advent of the HIV epidemic and when there was no antiretroviral treatment. In a 2014 study on HIV stigma 7 percent of respondents interviewed said they had been forcibly sterilized.
Termination of Pregnancy / Abortion and Illegal Abortion
On the matter of termination of pregnancy or abortion as it is commonly known, prior to 1994, it was an illegal practice and a criminal offence. Hence illegal abortions and “backstreet” abortion clinics were rife. The Choice of Termination of Pregnancy Act, No 92 of 1996 was enacted and ensures that women and girls from 12 years on are able to access the procedure at designated institutions. In addition, consent from a partner or parents in the instance of a girl of 12 years and older is not needed. Discrimination on the basis of HIV is outlawed in the workplace in the Employment Equity Act as well as in the Equality Act of 2000.
Primary health care including family planning, HIV/AIDS education and counseling, maternal and child health services (deliveries, antenatal, postnatal and neonatal care) are provided for in legislation. Since June 1994 pregnant women, women 42 days post pregnancy, women with complications arising from delivery and children under the age of 6 years are able to access free primary health care, with a particular emphasis on the urban poor, rural and farm workers. Provision of antiretroviral treatment. Integrated school health programme
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Education was one of the core areas in which racial and economic discriminations under the Apartheid regime was most significantly observed. This resulted in deep divisions between the different population groupimgs in the country in terms of provision, quality and equity of education. It was also divided along geographical lines – between urban and rural areas. However, the greatest ramification as a result of this past has been the effect and impact on women and girls where, especially those in the rural areas, suffered deep inequality in terms of accessing basic education, compounded by the burden of their domestic and care duties which their male counterparts did not share. As a consequence there was an inequitable educational system in the country and this still has consequences for young women and girls’s education in present day. 
Section 29 of the Constitution provides for the right to receive basic education. CEDAW, article 10 provides for the right to equity of access to basic education. In 1994, there was no legislation that directly addressed the discrimination and harassment which female learners and students experienced. In 1995, the White Paper on Education and Training acknowleded that the right to education included gender equity. Since then the following legislation has been enacted
The Education and Training White Paper 1995 indicates that physical facilities of schools must provide a decent environment for learning, to address the challenges of many schools lacking electricity, a safe water supply and toilets.  To address this challenge the policy has the positions that the state, noting resource constraints, has an obligation to provide the basic physical facilities and equipment to all state schools. The provision of these physical facilities to state schools will include provision of basic services and infrastructure such as water, toilets and electricity.  The state is thus responsible to ensure that the physical infrastructure required for menstrual hygiene management is available at all state schools.
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Section 26 of the Constitution provided for the right of access to adequate housing, prohibits arbitrary evictions, and together with S9 provides for equality in access to adequate housing. It allowed for the progressive realisation of these rights and provided for special measures to promote achievement of equality in housing for vulnerable groups previously disadvantaged by unfair discrimination such as women. Article 14(2)(h) of CEDAW recognises the right to enjoy adequate housing. This is also contained within other international instruments such as the International Covenant on Economic, Social and Cultural Rights; the Istanbul Declaration on Human Settlements; the Beijing Platform for Action and the UN Resolution on “Women and the Right to Adequate Housing and to Land and Property”. 
Female headed households, the elderly, rural households, the poor, the disabled and farm workers were since 1994 identified as part of the special measures for the provision of houses by Government through the RDP Housing Programme.
Over the past 25 years housing subsidies have been provided for by government in order to enable people to purchase and own their own homes through the National Housing Subsidy Scheme. Unfortunately, women have not been the main beneficiaries of this programme given their socio-economic disadvantages experienced. This scheme excluded single men and women and only made provision for those in a relationship or those with dependents. Given power relations in a household/relationship as well, many women were not the owners of houses in which they lived, but mainly registered them under their partner’s names. However, this situation has gradually been changing over the years.
The Development Facilitation Act, No. 67 of 1995[footnoteRef:5] was enacted to introduce extraordinary measures to facilitate and speed up the implementation of reconstruction and development programmes and projects in relation to land for residential purposes, small-scale farming or other needs and uses; to promote security of tenure while ensuring that end-user finance in the form of subsidies and loans becomes available as early as possible during the land development process.  It operated on the basis of gender neutrality with no specific reference to either female headed households or women. This legislation was repealed by the enactment of the Spatial Planning and Land Use Management Act, No 16 of 2013. [5:  The Development Facilitation Act, No. 67 of 1995 was enacted to introduce extraordinary measures to facilitate and speed up the implementation of reconstruction and development programmes and projects in relation to land; and in so doing to lay down general principles governing land development throughout the Republic; to provide for the establishment of a Development and Planning Commission for the purpose of advising the government on policy and laws concerning land development at national and provincial levels; to provide for the establishment in the provinces of development tribunals which have the power to make decisions and resolve conflicts in respect of land development projects; to facilitate the formulation and implementation of land development objectives by reference to which the performance of local government bodies in achieving such objectives may be measured; to provide for nationally uniform procedures for the subdivision and development of land in urban and rural areas so as to promote the speedy provision and development of land for residential, small-scale farming or other needs and uses; to promote security of tenure while ensuring that end-user finance in the form of subsidies and loans becomes available as early as possible during the land development process; and to provide for matters connected therewith.
] 

The Prevention of Illegal Evictions and the Unlawful Occupation of Land Act, No 19 of 1998 aimed to prohibit unlawful evictions. The preamble in the Act noted that special consideration must be given to the rights of certain vulnerable groups such as female headed households. 
[bookmark: _Toc1372252][bookmark: _Toc2094121]Environment and Water
Section 24 of the Constitution recognises the right to a healthy environment. The National Environmental Management Act, Act No 107 of 1998 (NEMA) is the sectoral legislation encompassing the legal requirements for the protection, conservation and management of the country’s natural resources and environmental assets. In the main the NEMA provides for co-operative environmental governance by establishing principles for decision- making on matters affecting the environment, institutions that will promote co-operative governance and procedures for co-ordinating environmental functions exercised by organs of state. As such the NEMA has several specific environmental management acts (SEMAs) that focus on the various aspects of the environment e.g. Air Quality, Biodiversity, Waste Management etc. In accordance with the Constitution, the Department of Environmental Affairs (DEA) is the custodian and lead department for the environment sector consisting of several other organs of state making social protection systems, public services and sustainable infrastructure investments a joint cooperative effort by government at the differnet spheres of government. The role and contribution of the DEA to the UNCSW 63rd session thus is rooted in the realisation the country’s natural resources and environmental assests are the templates for public services and the contribution of the Environment Sector will assist and shape the country’s response towards building the social protection systems as well as facilitate the required sustainable infrastructure investment and use.  
The Environment Sector has  committed to take initiatives that aim at addressing the imbalances of the past and gender inequality regardless of race, religion, disability, etc.  The guiding document for this area of work is the Strategy toward Gender Mainstreaming in the Environment Sector 2016 – 2021 and its Annual Implementation Plans. The Strategy is embedded in and aligns objectives with associated Country  commitments and priorities, as reflected in a number of country reports responding to the commitments of conventions, policies and platforms including amongst others the South Africa Beijing +20 Report (2015); The Status of Women in the South African Economy (2015); Towards An Enabling Environment For Women Economic Empowerment in South Africa – A Status Quo Report (2011);  Department of Public Service and Administration (DPSA) reports; and Millennium Development Goals Country Report (2013). 
Through the Strategy women in all walks of life, particularly in the environment sector, are encouraged to be actively involved in various initiatives that promote environmental protection for the benefit of the current and future generations. With the understanding that women remain an integral part of government’s environment programmes and their participation is critical in ensuring inclusiveness in environmental planning and decision-making, it is also the view of the DEA that women are often at the receiving end of abject poverty due to our historical past that entrenched patriarchal attitudes which excluded women from active participation in the broader economy and it is through the implementation of the Strategy that  that women could emerge as primary beneficiaries of opportunities created in the environment sector. Thus the Strategy is used as a mechanism to fuel and channel all gender mainstreaming efforts in the sector, the Strategy outlines, in the form of a Toolkit and an Action Plan, how the sector can, and should entrench values of gender mainstreaming and gender equality within the running of its environmental programmes i.e. Climate Change, Biodiversity Management, Waste Management, Air Quality Management, Oceans and Coasts Management, and the Green Economy to ensure equal access and participation in the sector by both men and women. 
Priorities toward gender mainstreaming within the environment sector were identified and are to be implemented by the Strategy and the Gender Action Plan through the different strategies that have been outlined by the Strategy during to 2016 – 2020 are as follows:
•	Ensure policies accommodate gender mainstreaming and women issues;
•	Education and awareness i.e. Knowledge and skills transfer, mentorship programmes, Forging of partnerships and networking platforms, Integrate and environment element within school curricula, etc.;
•	Create empowerment programmes that start with capacity development and then eventually result in tangible projects at grassroots. It is very important that provincial and local government are the key drivers of this.
· Create opportunities for women to show case what they have achieved;
· Creating and ensuring access to financial assistance and technological advances; 
· Focus on women in rural areas;
· Raise literacy levels of women involved in projects and ensure participation of women with disability and women with children with disabilities; 
· Identify already existing projects and identify gaps while ensuring project sustainability for continuity;
· Gender Focal Points (GFP) established at all departments which serve as nodal points for gender mainstreaming into the core of each department’s core functions and who’s location should ideally be in the Director Generals’ offices at Director level and upward to ensure uniformity.
· Identify sector funding partners for the implementation of the Strategy 
The Strategy further outlines the following key strategies that will assist the sector implementing the Gender Action Plan/s: Policy Formulation; Institutional Support; Programme Management; Resource Mobilisation; Communication Management; Internal Transformation; Economic Transformation;  Monitoring, Evaluation and Reporting; Capacity Building; Advocacy and Awareness Raising; and Research and Evidence.
The gender mainstreaming annual implementation plans for the Environment Sector for 2016 - 2021 includes the following Key Performance Areas that must be measured by the sector to be able to gauge progress towards gender mainstreaming in all environmental programmes: Research, Development and Evidence; Partnerships, Events, Funding Models as well as Advocacy/Governance and Planning. 
The Programmes of Government that were assessed for the purposes of the Beijing +20 South Africa Report and will continue to be assessed are:
· Environmental Quality and Protection: Protect and improve the quality and safety of the environment to give effect to the right of all South Africans to an environment that is not harmful to health and wellbeing.
· Oceans and Coasts: Ensure that government, industry and the public are informed, supported and regulated to act responsibly to conserve the ocean and coastal environment as well as to honour South Africa’s local and global obligations. There is still however a need to the extent to which women benefit from oceans and coastal resources in terms of harvesting needs, which in essence need to be improved and prioritised e.g. gender sensitive fishing quota distributions. 
· Climate Change: Promote, coordinate and manage an effective national mitigation and adaptation response to climate change. 
· Biodiversity and Conservation: Promote the conservation and sustainable use of natural resources to contribute to economic growth and poverty alleviation. 
· Environmental Sector Programmes and Projects: Implement environmental sector projects and assist in job creation.
In CEDAW, Article 14 recognises the right to enjoy adequate living conditions including access to adequate sanitation and water. The African Charter on Human and People’s Rights, article 24 also asserts a right to satisfactory environment favourable to development. Within this framework, women have been increasingly recognised as being the most vulnerable to and affected by climate change, enviornmental changes, drought and natural disasters. 
The right to access adequate clean drinking water is provided for in S27 (1)(b) of the Constitution. Article 14(2)(h) of CEDAW and Section 2 of the Water Services Act, No 108 of 1997 also provide for this right. The right to water is intrinsically linked to land rights. Thus, control, access to and quality of water inequitable resides with those enjoying riparian (ownership alongside a river) rights and land owenership. This means that rural women, who in the main are not land owners in their own right, and whose gender labour of division is to ensure that water is provided to the household, have to travel distances to fetch this water, burdened with heavy loads. This bears negatively on women’s health as well as decreases time available to women to use in other beneficial ways. Another significant factor is that it is mainly elderly women in rural areas that find themselves in this situation, and young girls whose education is either disrupted as they are not in schools or that they have to perform this task after school itself. It is also quite freqently that this practice results in young girls and women experiencing gender based violence esepcially rape when traveling to fetch water.
Inadequate water supply also has implications in terms of menstrual health and hygiene for females.
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At the international level, during the 62nd Session of the UNCSW held in March 2018, the Commission held a high-level experts panel discussion on the theme for the 63rd Session.  

At the global level in pre-CSW63 preparations, UN Women, convened an expert group meeting (EGM) on “13-15 September, 2018. The findings and recommendations of the EGM, as outlined in its report, have been incorporated into the discussion throughout this paper. 

In 2018, UN Women also convened a Stakeholders Forum to engage a range of stakeholders in the preparations for CSW63. This was held in New York. 

[bookmark: _Toc2094124]Regional Level

The SADC Secretariat hosted a meeting of SADC officials and experts responsible for Women and Gender Affairs on 2 February 2019, preceding the AU Ministerial meeting on 5 and 6 February 2019. The focus was to develop a common SADC and Africa common position ahead of CSW63. 

[bookmark: _Toc2094125]National Level

DOW, as the lead coordinating department for the country’s participation in the 63rd  Session of UNCSW undertook national consultation on 15 February, 2019.
1
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[bookmark: _Toc2094127]Social protection systems for gender equality and the empowerment of women and girls

The country faces persistent poverty that disproportionately affects Black-Africans, women, children 17 years and younger; people living in the rural areas, and those with little or no education. This is evidenced by Statistics South Africa (2017) report that over the years 2006 to 2015 the rate of poverty among women was 68.9% in 2006 and 57.2% in 2015 in comparison to men at 64.1% in 2006 and 53.7% in 2015.   Black African women are worst affected by poverty, with 41, 7% of females living below the lower-bound poverty line in 2015. Women face multi-dimensional poverty and the African woman is the face of poverty. The Implications of poverty is more severe for women given that they tend to bear the burden of caring for children and the elderly. In order to address the poverty challenges, social wages in South Africa are packaged in different targeted forms. These include free primary health care; no-fee paying schools; social grants, (such as old age pensions, and child support grants) 
South Africa has made great strides in expanding the social safety net since 1994 with millions of South Africans benefiting from the different types of government-funded social grants. Some of the basic rights gained over the past 25 years are that of maternity and paternity benefits (leave and pay); job security while on leave and family leave; right to freedom of association and participation in trade unions; no dismal on the grounds of pregnancy; disability or HIV/AIDS; and access to unemployment insurance, among others. 
Social Grants
South Africa’s social welfare system is fully funded by the South African government; and highly gender-responsive. South Africa’s social safety net consists of multiple conditional cash grants. This social protection network has expanded considerably since 2002 to date, and it is subjected to an annual increase. It includes the following cash payments: Child Support Grant, Old Age Pensions and Disability Grants, War Veteran’s Grants, Single Care Grant and Social Relief of Distress. This is the country’s society safety net that that is well-targeted at the poor households including child-headed households. The level of social assistance spending in South Africa at present is extremely high and social grants in South Africa are therefore an important instrument of poverty alleviation.  For households above the household subsistence level, both the income and distribution effect are positive, indicating that state welfare transfers both increase the income received by households and contribute to a more equal distribution of income amongst these households. The social security system in South Africa plays an important role in mitigating the impact of socio-economic challenges among female-headed households[footnoteRef:6].It served as a poverty measure and a protection measure to absent fathers in terms of child maintenance. It augments the pro-poor package of services offered to children from birth to the age of 18 years. It is a conditional cash transfer to the primary caregiver of children living in extreme poverty and thus serves to supplement rather to replace household income from employment. Moreover, households receiving social grants tend to live in communities eligible for access to other forms of social protection, including grants for public works in the form of extended public works and to boost agricultural development among resource-poor small farmers. South Africa’s Expanded Public Works Programme aims to create short term employment for the unskilled and at the same time create or improve existing infrastructure. The interface of the EPWP and ECD as a social sector programme is a public good that reflects the social protection and infrastructure of the nexus. There’s more social protection interventions that seeks to go beyond the income-based welfare benefits to those derived from various types of social protection in line with SDG 5 and inter-linking SDGs. [6:  Dubihlela, J. and Dubihlela, D. 2014. Social Grants Impact on Poverty among the Female-Headed Households in South Africa: A Case Analysis.] 

Social grants contribute towards food security and reducing poverty in the country. The National Development Plan recognizes that reducing the cost of living is essential for broadening economic participation and eliminating poverty. According to the WHO (2011), in the period from 1999 to 2003, approximately 2.6 million South Africans received social grants and by 2007 this figure increased to 12 million. By 2018, 17.5 million people received social assistance. In 2018, 29% of the South African population was in receipt of a social grant. In 2017, 52.9% of social grants recipients were females with the highest proportion in Northern Cape (54.3%) and the lowest in Eastern Cape (51.2). This is depicted in the Table 3.  










Figure 1: Grant recipients by type of grant and year 


Source: SOCPEN, Social Development

The number of grant recipients by type of grant and sex is shown in Table 2.  The child support grant is by far the most accessed grant in the country, providing a significant safety net for poorer women in the country.  More women also access the old age grant, when compared to men.  Grants are a significant safety net to poor households in the country, particularly for women in these households.  







Table 2 Number of grant recipients by type of grant and sex 

	GRANT TYPE
	FEMALE
	MALE
	TOTAL

	CARE DEPENDENCY GRANT
	139 844
	4 642
	144 486

	CHILD SUPPORT GRANT
	6 729 564
	146 790
	6 876 354

	DISABILITY GRANT
	541 125
	515 462
	1 056 587

	FOSTER CARE
	291 536
	18 851
	310 387

	GRANT IN AID
	129 147
	64 918
	194 065

	OLD AGE GRANT
	2 217 781
	1 216 526
	3 434 307

	TOTAL 
	10 048 997
	1 967 189
	12 016 186



Table 2 Number and Percentage of grant recipients by province and sex 

	Total number of grants  by sex
	Percentage of grants  by sex

	
	

	Province
	Sex
	Total
	Province
	Sex
	Total

	
	Male
	Female
	
	
	Male
	Female
	

	Western Cape
	680672
	781505
	1462176
	Western Cape
	46,6
	53,4
	100,0

	Eastern Cape
	1326622
	1391096
	2717718
	Eastern Cape
	48,8
	51,2
	100,0

	Northern Cape
	207972
	246931
	454903
	Northern Cape
	45,7
	54,3
	100,0

	Free State
	451352
	519408
	970759
	Free State
	46,5
	53,5
	100,0

	KwaZulu-Natal
	1921713
	2110433
	4032146
	KwaZulu-Natal
	47,7
	52,3
	100,0

	North West
	603898
	691850
	1295748
	North West
	46,6
	53,4
	100,0

	Gauteng
	1242639
	1433136
	2675775
	Gauteng
	46,4
	53,6
	100,0

	Mpumalanga
	688202
	768389
	1456591
	Mpumalanga
	47,2
	52,8
	100,0

	Limpopo
	1072910
	1244774
	2317684
	Limpopo
	46,3
	53,7
	100,0

	Total 
	8195978
	9187520
	17383499
	Total 
	47,1
	52,9
	100


Source: General Household Survey, 2017
Social Grants by year and sex of the recipient
The graph below show that while women have always been higher than men as beneficiaries the proportion of women has been declining over time. For example in 2003, 60% of women were social grant recipients compared to 53% in 2017.
Figure 2: Social grants by year and sex of the recipient, 2003-2017
 Source: General Household Surveys 2003-2017 data sets (Statistics South Africa)

Labour 
Labour force participation rates in South Africa are low by international standards: of eight other developing countries from around the world and the Sub-Saharan Africa region as a whole, South Africa’s male labour force participation rate is the second-lowest (62.0 percent), and the female labour force participation rate - at 52.2 percent - is lower than in all the listed countries, except Mexico and Nigeria. The participation rate for women in South Africa is 12.1 percentage points lower than for the entire Sub-Saharan African region, and this gap is even wider when considering the participation rates for the population aged 15 years and older (as opposed to 15 to 64-year olds). Two immediate factors contribute to this low level of labour force participation: first, the relatively small size of the informal sector in South Africa and, second, the constrained smallholder and subsistence agriculture sector as a source of employment in South Africa. 

Gender differences extend beyond high-level labour market outcomes and are observable in various areas of employment. Female employment is concentrated in four industries: community, social and personal (CSP) services (31.4 percent); wholesale and retail trade (22.1 percent); private households (14.6 percent); and finance (13.2 percent). Together, these four industries account for 81.3 percent of total female employment. In contrast, male employment is less concentrated with five industries each accounting for between 13 percent and 19 percent of total male employment. The four industries accounting for the largest proportions of total male employment—wholesale and retail trade (18.6 percent), CSP services (15.6 percent), finance (14.6 percent), and construction (14.1 percent)—together account for 62.9 percent of male employment. 
Women dominate employment in only two industries: CSP services, which include government, and private households, which is primarily domestic work. In CSP services, the ratio of male-to-female employment is 0.6, indicating that for every ten women employed in the industry, there are six men. Within private households, the gap is even larger, with only three men for every ten women in the industry. In contrast, construction, mining and transport are heavily male dominated, with ratios of 8.0, 6.4 and 4.3. Thus, in construction, there are eight times as many men in the industry than there are women. In manufacturing, agriculture and utilities, men outnumber women by a ratio of between 2.0 and 2.5 to one, while in wholesale and retail trade (1.1) and finance (1.4) the ratios are much lower.


Efforts to extend coverage to informal workers have increased and are essential for supporting transitions to formality. The informal economy has since the early 1990s grown considerably. According to the 3rd quarter 2018 Quarterly Labour Force Survey statistics, 3,017,000 South Africans work in the informal sector. Although far smaller than developing country counterparts, this still represents 13.4% of total employment in the country. Notwithstanding this, unlike most other developing countries, the informal economy in South Africa continues to be small. What is more remarkable however is the change in the informal-sector component of male and female employment, which shows a significant divergence[footnoteRef:7]. The informal sector is a declining source of employment for women. This divergence demonstrates a rapid, significant and sustained decrease in the informal-sector share of total female employment in the period between 2008 and 2014. The data suggest that there has been a particular drop in women’s participation in trade, and a significant decline in street vendors selling food – an occupation that traditionally has been dominated by women[footnoteRef:8]. [7:  Rogan, M. and Skinner, C. 2017. The nature of the South African informal sector as reflected in the quarterly labour-force survey, 2008-2014]  [8:  Ibid.] 

[bookmark: _Toc1488674]Figure: Women as a % of the labour force working in the informal sector (non-agricultural)


Increasing the access to Social Insurance Unemployment Insurance Fund (UIF) 
Access for women to the different UIF benefits is further enhanced by the 823 visiting points that the already stated 126 labour centres service. The UIF has made significant progress in implementing the Information Technology infrastructure upgrades: related action items: Infrastructure upgrade, installation of Biometric system, Wi-Fi system, and Queue Management System in all 126 Labour Centres. These IT systems are crucial for the ease and comfort of access, particularly too for women with new children applying for their maternity benefit. Related to this is the timeframe within which women can access their maternity benefit. The timeline is important as new mothers may not be able to travel and wait in the various labour centres to apply for their maternity benefit. The Information Technology infrastructure – through the U-filing system is especially a crucial access facilitation point for women accessing their maternity benefits.
In addition, the u-Filing system is also being revamped to enable employers to easily declare employees and pay contributions. Part of this plan is to streamline the processing of claims by decentralizing it to Labour Centres so that claims can be finalized at Labour Centres, thus reducing delays in making payments to our clients
The UIF has endeavored to decrease its turn-around time in processing claims. As such, the period to finalise claims has been reduced to 15 days for the ordinary unemployment benefit, 5 days for in-Service (Maternity, Illness and Adoption) and 10 days for deceased benefit. The UIF targeted the finalization of 90% of the unemployment claims and achieved 83% of this target. This has no doubt improved the lives of many claimants who rely on the income and a job loss.  Thus, the majority of workers who claimed for unemployment benefit were able to receive payments within a short space of time, thus easing their financial burden and enabling them to meet their immediate needs.
Other Forms of Social Protection
Social Relief of Distress provides temporary income support, food parcels and other forms of relief to people experiencing undue hardship.
ISIBINDI Programme 
The objective of the programme is to provide direct services to the vulnerable youth and children through trained child and youth care workers Almost 300 Isibindi projects have been replicated across South African provinces, serving over 100 000 children who would otherwise have fallen outside of the care and protection matrix. Table 3 shows that to date more than 1 969 198 children have been reached. The North West province had a target of 76 000 and reached 551 090 children and youth in 2017.  Eastern Cape, Free State and Gauteng are yet to meet their targets. 
Table 3 Community Based Child And Youth Care Programme (ISIBINDI)
	Province 
	Total Target
	Actual 2013
	Actual 2014
	Actual 2015
	Actual 2016
	Actual 2017
	Total since roll-out

	Eastern Cape 
	196 000
	15 477
	16 599
	34 631
	25 513
	51 855
	144 075

	Free State 
	98 000
	6 468
	11 460
	20 500
	7 408
	11 855
	57 691

	Gauteng
	266 000
	16 120
	24 955
	61 609
	45 792
	12 948
	161 424

	KwaZulu-Natal 
	392 000
	20 958
	48 678
	138 715
	79 626
	184 378
	472 355

	Limpopo 
	112 000
	10 915
	19 057
	66 300
	34 025
	81 404
	211 701

	Mpumalanga 
	126 000
	12 614
	20 109
	47 294
	29 018
	145 569
	254 604

	Northern Cape 
	14 000
	2 727
	1 243
	14 910
	8 804
	14 125
	41 809

	North West 
	76 000
	48 000
	17 000
	75 175
	125 383
	285 532
	551 090

	Western Cape 
	73 500
	3 111
	6 064
	17 189
	12 360
	35 725
	74 449

	Not allocated 
	46 500
	
	
	
	
	
	

	Total 
	1 400 000
	136 390
	165 165
	476 323
	367 929
	823 391
	1 969 198
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Progress has been made in the access of women and girls to public services, in particular health and education. Cash transfers have been associated with progress in increasing school attendance and health service use and a reduction in child labour.   Social protection systems have also been redesigned to reduce gender bias. 

Health
Expanded access to HIV treatment has led to more people living longer as seen in the mortality decline and improvements in life expectancy. For example, the life expectancy (LE) of South Africans has continued to increase from 2005 to 2016 as shown in the table below. Life expectancy rose by a remarkable 10.3 years in the last decade (2005–2016) in line with the rapid roll out of antiretroviral therapy (Stats SA, 2016a). Female life expectancy increased from 54.8 in 2005 to 65.1 in 2016. Male life expectancy increased from 52.8 in 2005 to 59.7 in 2016. (StatsSA). The Rapid Mortality Surveillance Report (RMS) of the SA Medial Research Council (MRC)[footnoteRef:9] established in 2009 reflects an increase in LE for females from 59.7 in 2009 to 66.4 in 2015 whilst the LE for males in 2009 was 54.6 and 60.3 in 2015 for males. Life expectancy has shown rapid progress between 2010 and 2011.   [9:  Dorrington RE, Bradshaw D, Laubscher R, Nannan N (2018). Rapid mortality surveillance report 2016. Cape Town: South
African Medical Research Council. ISBN: 978-1-928340-30-0. http://www.mrc.ac.za/sites/default/files/files/2018-02-22/RapidMortalitySurveillanceReport2016.pdf] 



The infant mortality rate in South Africa has declined over the years and by 2017 it is the lowest it has ever been in the history of the country. In 1974 (Apartheid era) the infant mortality rate was 90.7/1000, decreasing to 28.8/1000 in 2017.  The female infant mortality rate decreased from 41.7/1000 in 1990 to 25.3/1000 in 2017. The male infant mortality rate decreased from 51.9/1000 in 1990 to 32/1000 in 2017.  (World Bank)[footnoteRef:10]. [10:  Infant Mortality rate (per 1000 live births), South Africa https://data.worldbank.org] 

	
	


[bookmark: _Toc1488706]HIV prevalence by selected age groups, 2002 -2017

Source: Statistics South Africa.

Universal health coverage also requires attention to non-financial barriers that constrain access.
The right to accessible health care, bodily and psychological integrity; reproductive health care as well as the right to make decisions concerning reproduction (reproductive self-determination) are entrenched in section 12 (especially s 12(2) and 27(1)(b)) of the Constitution. Since 1994 the State has put in place several measures to ensure the realisation of health care rights. In CEDAW, Articles 12(1), 12(2), 14(2)(b), 6, 10(f), 11(1)(f) and 11(2)(d) pronounces on health issues related to women, and especially to rural based women. The Cairo Declaration and International Convention of Population Development (ICPD) state that women have the right to make decisions concerning reproduction free from coercion and discrimination. . It has published the policy document, National health insurance for South Africa: towards universal health coverage, which lays the foundation for moving South Africa towards universal health coverage (UHC) through the implementation of National Health Insurance (NHI) and establishment of a unified health system
Reproductive rights include an assortment of different rights and issues related to the right to security, dignity, physical autonomy, reproductive technology and trial testing; HIV and AIDs, sex education and access to health care and health care facilities. 
Over the past 25 years there has been progressive changes as well to the access to in vitro fertilisation treatments to include single women and lesbian couples and where married women could previously only access this service with the consent of their husbands, since 1996 it is possible for married women to do so without acquiring the consent of their husbands.
Termination of Pregnancy
On the matter of termination of pregnancy or abortion as it is commonly known, prior to 1994, it was an illegal practice and a criminal offence. Hence illegal abortions and “backstreet” abortion clinics were rife. The Choice of Termination of Pregnancy Act, No 92 of 1996 was enacted and ensures that women and girls from 12 years on are able to access the procedure at designated institutions. In addition, consent from a partner or parents in the instance of a girl of 12 years and older is not needed. Discrimination on the basis of HIV is outlawed in the workplace in the Employment Equity Act as well as in the Equality Act of 2000.
Primary health care including family planning, HIV/AIDS education and counseling, maternal and child health services (deliveries, antenatal, postnatal and neonatal care) are provided for in legislation. Since June 1994 pregnant women, women 42 days post pregnancy, women with complications arising from delivery and children under the age of 6 years are able to access free primary health care, with a particular emphasis on the urban poor, rural and farm workers.
The provision of a long and healthy life for all South Africans is also embedded in outcome two of the NDP. The provision of primary health care mostly benefits women as part of our social protection services. We have clinics that provide youth friendly services benefitting the girl child, immunisation services to children, prevention of mother to child transmission coupled with provision of ARVs, victim support centres for post exposure prophylaxis to rape victims including psycho-social support, free cervical and breast cancer screening. The government has also set up Thuthuzela one-stop Care Centres, Shelters for Abused Women and Children and related structures located within the country’s healthcare facilities to provide care and support services such as psycho-social support, forensic medical services, counseling, debriefing services, legal and prosecutorial support in order to achieve a comprehensive protection system for victims of gender based violence. 
Government is finalizing its plans to provide National Health Insurance. This will reduce the burden of care by women in terms of health costs, even though it will benefit both men and women. 



Education
The percentage of individuals over the age of 20 years who could be regarded as functionally illiterate has declined from 28, 5% in 2002 to 13,7% in 2017. Between 2002 and 2017, the prevalence of functional illiteracy in the age group 20–39 years declined noticeably for both men (17,1% to 6,0%) and women (15,8% to 3,5%). With the exception of women in the age group 20–39, women remain more likely to be functionally illiterate across all age groups. The difference between men and women has, however, declined significantly over time. Although a higher percentage of women than men over the age of 60 years were functionally illiterate in 2017 (44,7% compared to 37,6%), the difference has declined in each successive age group, to the point that, in 2017, a smaller percentage of women in the age group 20–39 were functionally illiterate than their male peers (3,5% compared to 6,0%) (2017 General Household Survey, StatsSA, 2018).



The gender distribution in South African higher education has changed since 2001. Women accounted for 54% of the total headcount enrolment in 2001, 55% in 2005 and 58% in 2011 when 542 997 women were enrolled in the public higher education. However, the graph above indicates that the gender distribution in South African higher education has not changed significantly over the past six years. In 2011 there were 542 997 women enrolled in the public higher education section, which constituted 58% of the total headcount enrolment for that year. Women still accounted for 58% of the total headcount enrolment in 2016. 


It is crucial to ensure that social protection, public services and infrastructure policies complement one other in their objectives, functions and financing. Education is widely considered to be a public service, but it cannot function without adequate physical infrastructure, including school buildings with safe sanitation facilities for girls.
Free Basic and Higher education
In line with outcome 1 of the National development Plan (NDP), free basic Education is priority number one in government’s programmes. The basket of services offered to children within the education sector includes; universal access to Early Childhood Development, expansion of grade R which includes the first 2 years to grade R, provision of compulsory free education, free school uniform, scholar transport within a 5km radius, school nutrition programme including at Early childhood development (ECD) level. 
Early childhood development
Early childhood development is a key aspect of a gender-responsive social security system.  The provision of Early Childhood Services affords women an opportunity to seek employment and be gainfully employed. Improving access to quality ECD services, the NDP recognises ECD as an important aspect in broad-based development. By the end of 2016/17, an estimated 607 092 poor children were subsidised for ECD. The department of Social Development aims to expand access to the subsidy over the medium term through the early childhood development grant to provinces. 
An ECD policy was approved by Cabinet in December 2015, with an integrated implementation plan on the policy expected to be finalised by March 2018. As the policy is implemented, government expects to provide the subsidy to all poor children accessing ECD services in registered centres. In addition to the existing number of poor children subsidised for ECD, it is anticipated that a further 113 448 children will be subsidised over the MTEF period. An ECD financing strategy is also expected to be finalised in 2018/19 with the aim of providing a long-term approach to funding quality improvements and increasing coverage across age groups using different approaches such as early learning, playgroups, toy libraries and home visiting programmes for parents. 
As part of the early childhood development grant, R250.6 million is allocated over the medium term for minor upgrades to an estimated 1 165 conditionally registered centres to allow them to comply with the minimum norms and standards as set out in the Children’s Act (2005).
 
Basic Education
Education was one of the core areas in which racial and economic discriminations under the Apartheid regime was most significantly observed. This resulted in deep divisions between the different population groupings in the country in terms of provision, quality and equity of education. It was also divided along geographical lines – between urban and rural areas. However, the greatest ramification as a result of this past has been the effect and impact on women and girls where, especially those in the rural areas, suffered deep inequality in terms of accessing basic education, compounded by the burden of their domestic and care duties which their male counterparts did not share. As a consequence there was an inequitable educational system in the country and this still has consequences for young women and girls’ education in present day. Despite the great strides made in the education sector since 1994, there is endemic gender discrimination, sexual harassment , teenage pregnancies and early dropouts, increasing HIV and AIDs infection rates, and violence (especially rape and sexual offences) experienced by girls and young women in the educational sphere. In addition, there is the issue of the “sugar daddy’ or ‘blessers” syndrome that is part of the life of young women and girls. 
Section 29 of the Constitution provides for the right to receive basic education. As a socio-economic right, section 29(1) obliges government to make education available and accessible to everyone. Section 29(1)(a) in particular entitles everyone to a basic education South Africa has no fee paying schools. CEDAW, article 10 provides for the right to equity of access to basic education. In 1994, there was no legislation that directly addressed the discrimination and harassment which female learners and students experienced. In 1995, the White Paper on Education and Training acknowledged that the right to education included gender equity. Since then the Education Act 1996 was enacted.
We have since seen the roll out of new schools built in the country. Government forged a partnership with private sector, and a special focus is on the provision of water and sanitation in deserving schools. Government is finalizing a Sanitary Dignity Framework, and will be rolling out the provision of sanitary pads in the next financial year to all provinces. This is part of the menstrual health management programme. It is an initiative benefits the girl child during their menstrual cycle, and upholding the dignity of the girl child. This programme seeks to keep the girl child at school. Since its inception we have seen improved school attendance and performance by the girl child, and increased participation in sport. The programmes listed already reflect the inter-linkages of the social protection programmes and social infrastructure within the education sector.

Higher education
Government offers free tertiary education to qualifying students through the National Student Financial Aid Scheme (NSFAS) programme. Linked to this programme is an allocation of R275 for personal hygiene targeting boys and girls. This allocation is meant for the sanitary dignity products in respect of girls at tertiary school.

Education Funding 

The NSFAS funding has increased from 83 251students in 2000 to 186 251 in 2014. In All the years females have been the largest beneficiaries compared to males. Similar trends have been depicted with other bursary schemes such as the Funza Lushaka bursary. 
This is shown in the tables and graph below. 

	No. of NSFAS Supported Students  at Public Universities (Undergraduate Students) 

	Year
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	2011
	2012
	2013
	2014

	Male 
	36630
	36271
	38766
	44414
	45454
	48083
	48787
	49991
	50639
	56785
	60839
	57903
	77802
	77969
	76322

	Female
	46621
	44332
	47381
	52138
	53359
	58769
	59629
	63625
	67127
	78417
	87548
	86854
	116702
	116954
	109829



Source: Investment Trends in Post Education and Training in South Africa, March 2018




















Funza Lushaka Bursary 

	
	No of Students who enrolled in Education Field
	No of Students who received Funza Lushaka bursary and percentage against enrolment

	
	Female
	Male
	Total
	Female
	%
	Male
	%
	Total

	2011
	122 296
	42 580
	164 939
	6 115
	5,0
	2 778
	6,5
	8 893

	2012
	125 950
	42 511
	168 608
	8 071
	6,4
	3 631
	8,5
	11 702

	2013
	129 736
	43 255
	172 991
	9 912
	7,6
	4 561
	10,5
	14 473

	2014
	124 636
	41 462
	166 099
	9 570
	7,7
	4 758
	11,5
	14 328

	2015
	128 130
	42 417
	170 550
	8 986
	7,0
	5 040
	11,9
	14 026

	2016
	131 550
	45 434
	176 986
	8 781
	6,7
	5 355
	11,8
	14 136




The South African government remains committed to increasing it’s spending on the Mathematics, Science and English teaching areas. This includes increased expenditure on the training of educators in this area. The pass rate of mathematics in Grade 12 has been fluctuating for over a decade, where it was 18,1% in 2008 and decreased to 11,8% in 2015. This is obviously cause for concern. This would assist increasing the number of young women and girls in the areas of science, technology and engineering. Currently the country is making steady progress in science, engineering and technology (SET). Furthermore, good progress is being made with the number of women graduating in the SET disciplines. At doctoral level for example, 43% of graduates in SET were women in 2015. And most of the degrees were “in health and related clinical sciences (58%), life sciences (58%), education (52%) and agricultural sciences (50%). The number of women obtaining doctoral qualifications in disciplines like engineering, mathematics, statistics, and computer and information science is still low” (Department of Science and Technology, 2017:8).[footnoteRef:11] The table below illustrates: [11: Department of Science and Technology (2017). South African Science, Technology and Innovation Indicators http://www.naci.org.za/wp-content/uploads/2018/07/South_African_Science_Technology_And_Innovation_Indicators_Report_2017.pdf ] 




Distribution of doctoral degrees awarded to female graduates at South African universities by classification of education subject matter, 2015.
	
	Number of Female Doctoral Graduates
	[bookmark: _GoBack]Total Number of Doctoral Graduates
	Proportion of Female Doctoral Graduates %

	SET
	546
	1 263
	43

	Agricultural Sciences
	61
	121
	50

	Computer and information sciences
	16
	51
	31

	Engineering
	36
	201
	18

	Health and related clinical sciences
	146
	253
	58

	Life sciences
	170
	293
	58

	Physical sciences 
	92
	258
	36

	Mathematics and statistics
	15
	66
	23

	Business and commerce
	89
	260
	34

	Education
	159
	303
	52

	Other humanities
	325
	705
	46

	Total 
	1 118 
	2 530
	44


Source: HEMIS (Department of Higher Education and Training)

School nutrition
The National School Nutrition Programme aims to enhance the learning capacity of learners through the provision of a healthy meal at schools (Department of Basic Education, 2019). The department further states that where it is implemented there has been improved punctuality, regular school attendance, concentration and the general wellbeing of participating learners. The figure below shows that the Limpopo province has the highest percentage of learners benefiting from the school programme.  The graph also shows that the programme has increased annually and in 2016, 81,4% of learners were reached by the programme.

Menstrual Health Management 
On 28 February Government launched the sanitary dignity framework which will ensure that girls in poor schools are given sanitary products. An amount of R157m has been allocated to the programme and will come into effect from 1 April, 2019. The Province of Mpumalanga kicked started its programme from 1 March 2019. It joins other provinces that have already started distributing pads to young girls. These include Gauteng and KwaZulu-Natal.  Sanitary pads will also be zero VAT rated with effect from 1 April 2019. 
School learner transport
The government of South Africa provides free learner transport through the Department of Transport and the Department of Basic Education. This intervention was brought about so as to realize the right of access to quality education. From 2009 to 2016 there was an increase from 180 000 to 320/350 000 learners who had access to the learner transport system (HSRC, 2018)
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Government has sought to promote women’s rights through targeted interventions, putting measures in place to address access to basic services, which includes water, electricity, sanitation, housing and food security, affordable transport and access to information. and RDP housing; provision of basic and free basic services in the form of reticulated water; electricity; sanitation and sewerage as well as solid waste management to households and in particular those categorized as indigent. In this regard and since 2001 the indigent households are entitled to a monthly free six kiloliters of water, fifty kWh of electricity, R50 worth of sanitation, sewerage and refuse removal. The Municipal Indigent Policy was approved in 2005 to provide the indigent with free basic water, sanitation, electricity and refuse removal. (SAHRC, Report, 2015). 

Basic Services
Prior to 1994 the commercial sector and the white minority were the beneficiaries of the government’s energy investments. The deliberate neglect of the apartheid government to render basic services to the black majority prior 1994 resulted in gas, wood and paraffin serving as the major source of domestic energy in the country. In addition to the Free Basic Energy Policy, the Department of Minerals and Energy introduced a Free Basic Alternative Energy Policy (FBAE, 2007) as a parallel intervention strategy specifically aimed at servicing indigent households (those who suffer from energy poverty) in un-electrified areas. These interventions fall under Department of Energy’s (DOE’s) 2010 Integrated Resource Plan (IRP) which aims to cover secured access to energy over the next 20 years. The inadequate supply of electricity to the population had the worst effects on the poor who cannot afford the cost of electricity. Their desperation to access electricity has been expressed through protest action and the many illegal reconnecting of electricity supplies which has become a nationwide survivalist tactic for the poor.    Since 2001 the indigent households are entitled to a monthly free six kiloliters of water, fifty kWh of electricity, R50 worth of sanitation, sewerage and refuse removal. The Municipal Indigent Policy was approved in 2005 to provide the indigent with free basic water, sanitation, electricity and refuse removal. (SAHRC, Report, 2015). The figure below shows improvements from 2016 to 2017 with regards to access to electricity, sewerage and water as well as solid waste management.


Basic sanitation
Alleviating poverty and inequality in South Africa are associated with the quality of service delivery that municipalities render in different communities, particularly sanitation and energy. The main aim of government is to ensure that all households have access to decent toilets – a clean environment that remains free of harmful impacts of sanitation system. (Statistics South Africa, 2016 Community Survey). Environmental hygiene plays an essential role in the prevention of many diseases. It also impacts on the natural environment and the preservation of important natural assets, such as water resources. Proper sanitation is one of the key elements in improving environmental sanitation (2017 GHS, Statistics South Africa, 2018).
[bookmark: _Toc1488681]Percentage of households that have access to improved sanitation


Section 24 of the Constitution recognises the right to a healthy environment. In CEDAW, Article 14 recognises the right to enjoy adequate living conditions including access to adequate sanitation and water. The African Charter on Human and People’s Rights, article 24 also asserts a right to satisfactory environment favourable to development. Within this framework, women have been increasingly recognised as being the most vulnerable to and affected by climate change, environmental changes, drought and natural disasters. 
The right to access adequate clean drinking water is provided for in S27 (1)(b) of the Constitution. Article 14(2)(h) of CEDAW and Section 2 of the Water Services Act, No 108 of 1997 also provide for this right. The right to water is intrinsically linked to land rights. Thus, control, access to and quality of water inequitable resides with those enjoying riparian (ownership alongside a river) rights and land ownership. This means that rural women, who in the main are not land owners in their own right, and whose gender labour of division is to ensure that water is provided to the household, have to travel distances to fetch this water, burdened with heavy loads. This bears negatively on women’s health as well as decreases time available to women to use in other beneficial ways. Another significant factor is that it is mainly elderly women in rural areas that find themselves in this situation, and young girls whose education is either disrupted as they are not in schools or that they have to perform this task after school itself. It is also quite frequently that this practice results in young girls and women experiencing gender based violence especially rape when traveling to fetch water.
Inadequate water supply also has implications in terms of menstrual health and hygiene for females	
[image: ]


Electricity
Prior to 1994 the commercial sector and the white minority were the beneficiaries of the government’s energy investments. The deliberate neglect of the apartheid government to render basic services to the black majority prior 1994 resulted in gas, wood and paraffin serving as the major source of domestic energy in the country. In addition to the Free Basic Energy Policy, the Department of Minerals and Energy introduced a Free Basic Alternative Energy Policy (FBAE, 2007) as a parallel intervention strategy specifically aimed at servicing indigent households (those who suffer from energy poverty) in un-electrified areas. These interventions fall under Department of Energy’s (DOE’s) 2010 Integrated Resource Plan (IRP) which aims to cover secured access to energy over the next 20 years. The inadequate supply of electricity to the population had the worst effects on the poor who cannot afford the cost of electricity. Their desperation to access electricity has been expressed through protest action and the many illegal reconnecting of electricity supplies which has become a nationwide survivalist tactic for the poor.     

Housing 
Section 26 of the Constitution provided for the right of access to adequate housing, prohibits arbitrary evictions, and together with S9 provides for equality in access to adequate housing. It allowed for the progressive realisation of these rights and provided for special measures to promote achievement of equality in housing for vulnerable groups previously disadvantaged by unfair discrimination such as women. Article 14(2)(h) of CEDAW recognises the right to enjoy adequate housing. This is also contained within other international instruments such as the International Covenant on Economic, Social and Cultural Rights; the Istanbul Declaration on Human Settlements; the Beijing Platform for Action and the UN Resolution on “Women and the Right to Adequate Housing and to Land and Property”. 
Female headed households, the elderly, rural households, the poor, the disabled and farm workers were since 1994 identified as part of the special measures for the provision of houses by Government through the RDP Housing Programme. By 2015, South Africa had made significant progress since 1994 with the provision of an estimated 3.7 million housing opportunities providing to around 12.5 million people. In 2016, 79.3% of households lived in formal dwellings compared to 73.3% in 2002, indicating that 8 out of every 10 households live in a formal dwelling. The number of households living in informal dwellings increased from 13.2% in 2002 to 13.9% in 2016, indicating that 1 in 7 households still lived in informal housing (Selebalo & Webster, 2017)[footnoteRef:12]. The country’s state subsidized housing programmes are almost unparalleled internationally and have expanded access to adequate housing to many poor households, despite major challenges. (Selebalo & Webster, 2017)[footnoteRef:13]      [12:  Selebalo, H & Webster D, 2017. Monitoring the Right to Access of Adequate Housing in South Africa. Studies in Poverty & Inequality Institute (SPIII) http://spii.org.za/wp-content/uploads/2018/02/Right-to-Housing_2017.pdf]  [13: Selebalo, H & Webster D, 2017. Monitoring the Right to Access of Adequate Housing in South Africa.  Studies in Poverty & Inequality Institute (SPIII) http://spii.org.za/wp-content/uploads/2018/02/Right-to-Housing_2017.pdf] 




Over the past 25 years housing subsidies have been provided for by government in order to enable people to purchase and own their own homes through the National Housing Subsidy Scheme. Unfortunately, women have not been the main beneficiaries of this programme given their socio-economic disadvantages experienced. This scheme excluded single men and women and only made provision for those in a relationship or those with dependents. Given power relations in a household/relationship as well, many women were not the owners of houses in which they lived, but mainly registered them under their partner’s names. However, this situation has gradually been changing over the years.


The Development Facilitation Act, No. 67 of 1995 was enacted to introduce extraordinary measures to facilitate and speed up the implementation of reconstruction and development programmes and projects in relation to land for residential purposes, small-scale farming or other needs and uses; to promote security of tenure while ensuring that end-user finance in the form of subsidies and loans becomes available as early as possible during the land development process.  It operated on the basis of gender neutrality with no specific reference to either female headed households or women. This legislation was repealed by the enactment of the Spatial Planning and Land Use Management Act, No 16 of 2013. According to the 2018 Stats SA survey, it was found that male-headed households were more likely to be living in informal dwellings and other dwellings compared to female headed households meanwhile, female headed households were more likely to be living in traditional housing
The Prevention of Illegal Evictions and the Unlawful Occupation of Land Act, No 19 of 1998 aimed to prohibit unlawful evictions. The preamble in the Act noted that special consideration must be given to the rights of certain vulnerable groups such as female headed households. More women headed households including child headed households are benefitting from our housing programme. 
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The majority of South Africans reside in formal dwellings and have access to electricity, water, sanitation and refuse removal. 
Government also launched an economic stimulus package to boost the economy. A critical pillar of it is the roll out of infrastructure. South Africa has provided social infrastructure in respect of ECDs regarding building of new structures, and upgrading of existing community based ECDs. This initiative enabled many unregistered ECDs to be registered, and become eligible for government subsidy thus enabling more children accessing the services. This initiative has both an urban and rural bias. The training of ECD practitioners is formalised to ensure a qualification in this sector. 
More female practitioners are employed in this sector as care givers and ECD practitioners. 
Another social protection pillar is that of access to free basic education, supported by free learner transport and provision of free nutrition to poor learners.  South Africa has provided, through a number of national initiatives, free education, transport and nutrition to support and encourage young children to attend and flourish at school.
The South Africa has also initiated a Menstrual Health Management intervention, which will provide free pads to keep girls in school and will be supported by WASH is improved 
A critical social protection measure within the criminal justice cluster is the roll out of sexual offences courts, provision of intermediary service to children who are victims of sexual offences, victim support centres such as Thuthuzela and Khuseleka, shelters for abused women managed by civil society organisations, that provide medico-legal services and various forms of psycho-social support offered by psychologists, social workers, court preparation services and a 24hr gender based violence command centre.

[bookmark: _Toc2094131]CHALLENGES AND OPPORTUNITIES 

Women and girls remain the worst affected by access to social protection services and infrastructure (including water & sanitation, energy, transport, ICT, health, education) and spatial marginalization.
While South Africa has made tremendous progress in expanding access to social protection, a number of challenges and opportunities can be identified.  These are listed below.  

[bookmark: _Toc2094132]Legislation and policy
Implementation of social protection policies and legislation. 
While South Africa has commendable policies and legislation these policies cannot be enforced. This is true for minimum wage conditions for domestic workers (Sectoral determination 7: Domestic workers) and farm workers (Sectoral Determination 8), as well as UIF contributions for these groups. Further, the equal pay for work of equal value is difficult to implement in the private sector. 

[bookmark: _Toc2094133]Budgeting and Funding
Limited fiscus to provide social security
The tax burden on providing social security remains a challenge for the country. However, social assistance has been able to alleviate poverty in many sectors. It is incumbent on government and the private sector to ensure that investments in education and employment are prioritised as well as focusing on girls and women so that this can reduce the dependency on the state but instead have contributory social protection which comes from social insurance. Prioritising ECD remains an important intervention to improve on educational outcomes in the country. 
Gender-responsive budgeting 
Gender-responsive budgeting can be used to analyse and transform fiscal policies to direct resources to address inequalities and to monitor the impact of public spending decisions on empowering women and girls.
Commitments were made in the Declaration of the Gender Responsive Planning and Budgeting Summit to ensure the development and implementation of a Gender-Responsive Planning, Budgeting, Monitoring, Evaluation and Auditing Framework in South Africa. All government Departments and public entities at national, provincial and local level are expected to Institutionalise gender-responsive planning and budgeting systems, including within the Mandate Paper, Medium Term Strategic Plan, Strategic Plans, Annual Performance Plans and Budgets. They are also expected to develop and implement gender-responsive monitoring, reporting and evaluation systems including regular performance and expenditure reviews on gender equality and women’s empowerment. The Department of Women has developed a Gender-Responsive Budgeting Framework. The approach works on the assumption that the achievement of country gender outcomes and sustainable impacts requires: 

· Setting clear gender-responsive policy priorities across government based on evidence; 
· The translation of policy priorities into programmes with measurable programme outcomes and gender-responsive indicators and targets; 
· Ensuring the necessary budget allocations to achieve gender priorities as well as regular expenditure reviews to assess the extent to which particular expenditures indeed resulted in the intended gender equality and women’s empowerment outcomes.

The review of the current national gender machinery is also underway. The purpose of the review is to strengthen the machinery, advocate for sufficient financial resources and enhance coordination of women’s empowerment and gender equality programmes.
Limited access to social protection to all sectors of society
Despite remarkable achievements in accessing social grants, not all South Africans who qualify for grants are managing to access them. Further, Lollo (2012) argues that there is currently no real policy framework on including migrants into social protection systems. However, people with refugee status are able to claim the Foster Care grant and disability grants if all requirements are met. Women and girls in the informal sector are not covered by UIF as would be the cases among women who are in low paid jobs or in small and medium enterprises. Generally social protection in South Africa caters for the children and older persons. However there is need to cater for women and girls during the life course hence a need to pay attention to the missing middle (19-60 years old). Girls that are not in education, employments and training may not have any access to social protection as would be the case with their peers. 
Although disability grants are available to women and girls, these are not known from those who might need them. A particular case in point would be those suffering from mental health illness. There is a need to raise awareness on mental health and to ensure that women and girls know their rights. 
Limited access on public services to sectors of society 
Public transport systems do not cater for the disabled such as ramps for those on wheel chairs or even space on the bus where the wheel chair can be placed. This is also similar for women travelling with children who are on a pusher.
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Notwithstanding a significant increase in women’s labour force participation, women continue to participate less in the labour market than men, earn lower wages and interrupt their participation more often to care for dependents.
Unpaid labour inclusion into the GDP
Women’s unpaid labour within the household can be regarded as an indirect tax on women in the main, given that it is chiefly women who perform household and care work, including in the fetching of water and fire wood/fuel for cooking.

Inequity in wages
Wage discrimination over the past 25 years remains the biggest bane to the working woman. This form of inequality has been overt and practiced indiscriminately and with impunity, because the workforce is skewed towards men and lies fundamentally in the hands of men, mainly white males.  Wage discrimination continues despite prohibition under the Labour Relations Act, No 66 of 1995 and the Wage Act, No 5 of 1957. However, both acts had little impact over the past two decades as they related only to minimum wages. This inequality persists to date. The new minimum wage of R 3 500 or R20 per hour (convert to dollars), is expected to bring much relief to families. 
Continued occupational segregation
Even though women are exposed to formal labour markets, including in the extractive industries, opportunities are minimal or limited for them. One main factor in this is ‘occupational segregation’ defined as the division of the labour markets based on gender, which limits women’s employment opportunities in the sector, regardless of their experience or educational qualifications.[footnoteRef:14] There are various reasons for these differences between industries. For instance, women have historically not been employed in large numbers in industries where jobs are dangerous and require physical strength. Thus, relatively few women have been employed in mining and construction. Such patterns may be perpetuated by attitudes towards women’s employment in those sectors (held by both men and women), as well as attitudes, preferences or even discrimination on the part of firms. Conversely, women’s dominance in CSP services is explained by the fact that female-dominated occupations such as nursing and teaching are concentrated within the industry; similarly, the vast majority of domestic workers in South Africa are female, explaining their dominance within private households. Globally, services sectors are found to be more accessible to women (ILO, 2010), explaining the relatively narrow gap in wholesale and retail trade and finance and business services. [14:  CGE, 2016, Talking the Talk, Not Walking the Walk, pg.22.] 

Discrimination sexism in the workplace 
One of the greatest challenges women have faced, and continue to experience, is that of discrimination and sexism in the area of employment and the labour force. These gender challenges are exacerbated by issues of race and class. Working class Black African women remain the most discriminated against in terms of employment, occupational levels and unfair labour practices to date. This is compounded by unequal pay disparities. In the early years following the advent of democracy, the intention was to unravel and dispel the stereotypical image of a worker as male, unhindered by family responsibilities and child care, unencumbered by household chores, one who enjoys leisure time, and one who is the bread winner and ultimately the decision-maker. Unfortunately, the forward-looking laws such the Constitution, Article 11 of CEDAW and the ILO Conventions, including the Convention of 1958 on Discrimination (Employment and Occupation) (C111); and the Convention of 1951 on Equal Remuneration (C100), among others have not translated into practical reality for many women and poor and inadequate implementation has resulted in women’s unemployment, especially that of young women, being the highest in the country. Young women are the most discouraged work seekers[footnoteRef:15]. They also continue to dominate the lower levels of the job market and have low representation in the top echelons of management and decision-making levels, especially in the corporate world. [15:  According to data released in QLFS by Stats SA ] 

Limited Protection of Domestic workers
Given the rampant unemployment in the country the reality in 2019 is that more than a million black women are employed in the domestic sector. Although Government has made great progress in improving the working conditions, in theory at least, of domestic workers through legal means, the main challenge remains that of the domestic workers work-space being private work-spaces (employer’s home). Thus, Government has very limited access to enforce implementation of domestic workers’ protections and rights and this remains in large part the arduous task of the trade unions to which domestic workers belong.
Continuing Sexual Harassment
Despite policies aimed at reducing sexual harassment in the workforce to date this remains rampant.
Education
Despite the great strides made in the education sector since 1994, there is endemic gender discrimination, sexual harassment , teenage pregnancies and early dropouts, increasing HIV and AIDs infection rates, and violence (especially rape and sexual offences) expereinced by girls and young women in the educational sphere. 
Recently Cabinet took a decision to relocate ECDs from the department of social development to the department of education. This move will ensure the standardisation of salaries, and curriculum across the board. We also have the integrated school health programme.
[bookmark: _Toc2094136]Health
South Africa still has high rates of HIV and unintended pregnancy, with one in three young women aged 15 -24 years experiencing an unintended pregnancy before age 20. Among females aged 15 to 24, HIV incidence is four times higher than the incidence of males in the same group. The total number of persons living with HIV in South Africa increased from an estimated 4, 25 million in 2002 to 7, 52 million by 2018. In 2018, an estimated 13, 1% of the total population is HIV positive. Approximately one-fifth of South African women in their reproductive ages (15–49 years) are HIV positive. HIV prevalence among the youth aged 15–24 has declined over time from 6, 7% in 2002 to 5, 5% in 2018 (Mid-year Population Estimate 2018, StatsSA). In addition, there is the issue of the “sugar daddy’ or ‘blessors” syndrome that is part of the life of young women and girls.
Despite over a decade of structural reform and genuine commitment to achieving ‘Health for All’, a series of obstacles continues to limit the full implementation of Primary Health Care, including the HIV and AIDS pandemic, health worker shortages and inequities in resource distribution, and a complex and protracted health transition. The recently promulgated National Health Insurance bill brings hope to the many who cannot afford private medical aid but it also will improve infrastructure in the health facilities. 
[bookmark: _Toc2094135]Housing
Along with further improvements in access to other basic services including adequate water, sanitation, electricity and refuse removal. Despite these gains the country faces significant challenges to provide access to adequate housing to poor and vulnerable persons who live without access to basic services or economic opportunities to escape poverty. (SAHRC Report, 2015:9).
[bookmark: _Toc2094137]Monitoring and Reporting
Lack of sex-disaggregated data and indicators
One of the biggest challenges faced in social protection is that data is hardly sex disaggregated and there are no indicators to measure the impact of such programmes. This is reflected in some of the information presented in this report. Sex-disaggregated data and gender statistics including targets and indicators of gender equality are needed so as to achieve women empowerment. An opportunity exists to include unpaid labour in the GDP through data collection efforts that value women’s unpaid labour within the household.  
The generation of sex disaggregated data is expected to improve through the introduction of the government-wide gender-responsive planning, budgeting, monitoring and evaluation framework and the Country Gender Indicator Framework.  
National Integrate Social Protection Information system offers an opportunity take a multi-pronged and coordinated approach to addressing the multiple and compounding vulnerabilities faced by children and their families (UNICEF, 2012).  

[bookmark: _Toc2094138]CONCLUSION

South Africa has made great strides in expanding the social safety net since 1994, with millions of South Africans benefiting from the different types of government-funded social grants, marked improvements in maternity and paternity benefits (leave and pay) in the country; greater job security for women; improvements in the rights to freedom of association and participation in trade unions; the recognition of no dismissal on the grounds of pregnancy; disability or HIV/AIDS; and improved access to unemployment insurance, among others.  Social protection systems have been redesigned to reduce gender bias. 
However, the women in the country remain the worst affected by poverty and continue to be the face of disparities in income, labour, education, health and services in the country.  Women and girls remain the worst affected by uneven access to social protection services and infrastructure (including water and sanitation, energy, transport, ICT, health, education) and spatial marginalization.  There is still much work to be done.
The government and the country as a whole remain committed to addressing gender inequity and inequality in the country and continue to introduce progammes and actions to address these.  Of note are the recent developments in the provisions of free sanitation products to indigents school girls, the provision of free higher education to poor students in the country and the except of sanitary pad from Vat which will benefit all women and girls in the country.  A basket of free basic services and social grants which is a crucial social protection and safety net for many women and girls in the country is a continued commitment of the country.


Old Age Grant	1996/97	1998/1999	2000/2001	2002/2003	2004/2005	2006/2007	2007/2008	2008/2009	2009/2010	2010/2011	2011/2012	2012/2013	2013/2014	2014/2015	2015/2016	2016/2017	2017/2018	1637934	1812695	1900406	1943348	2124984	2195018	2229550	2390543	2546657	2678554	2750857	2873197	2969933	3086851	3194087	3302202	3423337	War Veteran Grant	1996/97	1998/1999	2000/2001	2002/2003	2004/2005	2006/2007	2007/2008	2008/2009	2009/2010	2010/2011	2011/2012	2012/2013	2013/2014	2014/2015	2015/2016	2016/2017	2017/2018	13473	9197	5617	4638	2963	2340	1924	1500	1216	958	753	587	429	328	245	178	134	Disability Grant	1996/97	1998/1999	2000/2001	2002/2003	2004/2005	2006/2007	2007/2008	2008/2009	2009/2010	2010/2011	2011/2012	2012/2013	2013/2014	2014/2015	2015/2016	2016/2017	2017/2018	711629	633778	655822	840424	1293280	1422808	1408456	1286883	1264477	1200898	1198131	1164192	1120419	1112663	1085541	1067176	1061866	Grant-in-Aid	1996/97	1998/1999	2000/2001	2002/2003	2004/2005	2006/2007	2007/2008	2008/2009	2009/2010	2010/2011	2011/2012	2012/2013	2013/2014	2014/2015	2015/2016	2016/2017	2017/2018	31918	37343	46069	53237	58413	66493	73719	83059	113087	137806	164349	192091	Care Dependency Grant	1996/97	1998/1999	2000/2001	2002/2003	2004/2005	2006/2007	2007/2008	2008/2009	2009/2010	2010/2011	2011/2012	2012/2013	2013/2014	2014/2015	2015/2016	2016/2017	2017/2018	2707	16835	33574	42355	86917	98631	102292	107065	110731	112185	114993	120268	120632	126777	131040	144952	147467	Foster Care/Foster Child Grant	1996/97	1998/1999	2000/2001	2002/2003	2004/2005	2006/2007	2007/2008	2008/2009	2009/2010	2010/2011	2011/2012	2012/2013	2013/2014	2014/2015	2015/2016	2016/2017	2017/2018	42999	46496	66967	83574	195454	400503	454199	474759	510760	512874	536747	532159	512055	499774	470015	440295	416016	Child Support Grant	1996/97	1998/1999	2000/2001	2002/2003	2004/2005	2006/2007	2007/2008	2008/2009	2009/2010	2010/2011	2011/2012	2012/2013	2013/2014	2014/2015	2015/2016	2016/2017	2017/2018	21997	1111612	1998936	4165545	7863841	8189975	8765354	9570287	10371950	10927731	11341988	11125946	11703165	11972900	12081375	12269084	



Male	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	40.14	42.82	43.92	44.41	44.63	44.68	46.57	46.62	46.83	47.11	47.42	47.38	47.01	47.15	47.15	Female	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	59.86	57.18	56.08	55.59	55.37	55.32	53.43	53.38	53.17	52.89	52.58	52.62	52.99	52.85	52.85	Male	
South Africa	Sub-Saharan Africa	Nigeria	Malaysia	Mexico	Ghana	Colombia	China	Chile	Brazil	65.2	74.599999999999994	59.9	80.599999999999994	82.5	80	86.4	82.8	79.3	80.400000000000006	Female	
South Africa	Sub-Saharan Africa	Nigeria	Malaysia	Mexico	Ghana	Colombia	China	Chile	Brazil	52.2	64.3	50.3	54.7	47.3	76.3	63.8	68.8	57.5	59.5	


Men	
Total	Private Household	Services	Trade	Finance	Manufacturing	Agriculture	Utilities	Transport	Mining	Construction	0.56399999999999995	0.23499999999999999	0.39100000000000001	0.52400000000000002	0.58299999999999996	0.66600000000000004	0.69499999999999995	0.71599999999999997	0.81100000000000005	0.86499999999999999	0.88900000000000001	Women	
Total	Private Household	Services	Trade	Finance	Manufacturing	Agriculture	Utilities	Transport	Mining	Construction	0.436	0.76500000000000001	0.60899999999999999	0.47599999999999998	0.41699999999999998	0.33400000000000002	0.30499999999999999	0.28399999999999997	0.189	0.13500000000000001	0.111	



Both sexes	
2010	2012	2015	2018	0.125	0.11700000000000001	0.127	0.13400000000000001	Women	
2010	2012	2015	2018	0.11600000000000001	0.105	0.107	0.11	Men	
2010	2012	2015	2018	0.13200000000000001	0.128	0.14299999999999999	0.153	



Adult Mortality Rate Female	
2012	2013	2014	2015	2016	0.32	0.3	0.28000000000000003	0.28000000000000003	0.27	Adult Mortality Rate Male	
2012	2013	2014	2015	2016	0.44	0.42	0.4	0.4	0.39	Adult Mortality Rate Total	
2012	2013	2014	2015	2016	0.38	0.36	0.34	0.34	0.33	



Infant mortality rate  (per 1000 live births)
%	1974	1990	2000	2010	2015	2017	90.7	46.9	52.1	38.4	31.8	28.8	Male & Female 
Infant Mortality rate (per 1000 live births)
Female	1990	2000	2010	2015	2017	41.7	46.6	34.1	28.1	25.3	male 	1990	2000	2010	2015	2017	51.9	57.4	42.5	35.299999999999997	32	Women 15-49	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	20.23	20.420000000000002	20.56	20.65	20.7	20.79	21	21.16	21.31	21.45	21.53	21.48	21.4	21.34	21.29	21.17	Adults 15-49	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	17.649999999999999	17.77	17.850000000000001	17.89	17.899999999999999	17.95	18.11	18.22	18.309999999999999	18.39	18.43	18.350000000000001	18.25	18.170000000000002	18.100000000000001	17.98	Youth 15-24	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	7.31	7.02	6.86	6.78	6.71	6.6	6.56	6.48	6.32	6.09	5.82	5.45	5.12	4.92	4.79	4.6399999999999997	Total Population	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	10.91	11.15	11.33	11.48	11.58	11.7	11.88	12.01	12.14	12.28	12.39	12.43	12.46	12.5	12.55	12.57	
2002	20-39 Male	20-39 Female	40-59 Male	40-59 Female	60+Male	60+ Female	20+ Male	20+ Female	20+ South Africa	20-39 South Africa	40-59 South Afroca	60+ South Africa	17.100000000000001	15.8	36.1	41	53.3	60.7	26.7	30	28.5	16.399999999999999	38.700000000000003	57.8	2017	20-39 Male	20-39 Female	40-59 Male	40-59 Female	60+Male	60+ Female	20+ Male	20+ Female	20+ South Africa	20-39 South Africa	40-59 South Afroca	60+ South Africa	6	3.5	16.8	19.5	37.6	44.7	12.7	14.6	13.7	4.8	18.2	41.9	



Men	
2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	45.441745241629064	44.870646631956625	44.482124321696517	43.629563846952436	42.920627038873022	42.595440022487438	42.114261351524199	41.785114535444158	41.678238646413838	41.723503179061325	41.668493684607981	41.881687208007072	Men	
2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	Women	
2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	54.558118717460715	55.129353368043375	55.517087335269153	56.36730915958924	57.076508243820868	57.402320192890258	57.876465572372624	58.197578492363434	58.320541466994946	58.275980907059143	58.330288303431146	58.116160793247232	Women	
2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	Total	
2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	
2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	



Percentage of 5 & 6 year olds attending an educational institution in Grade R, 2002-2017
5 year old	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	39.6	48.7	52.2	59.2	61.7	60.4	63.9	78.599999999999994	83.6	84.9	84.6	85.3	87.2	85.8	88.7	88	6 year old	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	69.3	75.8	83.2	86.1	84.6	87.7	86.8	95.2	96.2	95.6	95.8	95.5	95.9	98.2	97.3	96.6	Percentage
NSFAS Students as % of Undergraduate Students
Male 	2000	2001	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	16.3	15.4	15.7	17	16.600000000000001	17.7	18	18	17.8	19.399999999999999	19.7	18.100000000000001	24	23.5	23.3	Female	2000	2001	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	18.5	16.100000000000001	16.3	17.2	16.5	17.899999999999999	17.7	18.3	18.100000000000001	20	20.9	19.5	25.5	24.9	23.7	Percentage of learners benefiting from the school feeding scheme 
2010	EC	FS	GP	KZN	LP	MP	NW	NC	WC	National	75.3	65.8	53.8	67.5	84.7	75.5	69.599999999999994	89.3	66.7	69.900000000000006	2011	EC	FS	GP	KZN	LP	MP	NW	NC	WC	National	82.9	75.3	55.3	76	94.4	84.2	80.7	89.7	64	76.2	2012	EC	FS	GP	KZN	LP	MP	NW	NC	WC	National	85.3	77	55.3	79.2	94.7	85.9	83.4	88	63.4	77.400000000000006	2013	EC	FS	GP	KZN	LP	MP	NW	NC	WC	National	86.7	78.7	59.8	80.5	93.5	85.7	82.8	84.7	66	78.7	2014	EC	FS	GP	KZN	LP	MP	NW	NC	WC	National	88.3	78	63.4	79.400000000000006	94.3	88.8	85.3	84	65	79.7	2015	EC	FS	GP	KZN	LP	MP	NW	NC	WC	National	88.9	80.3	63.1	81	93.9	87.1	85.1	89.3	67.2	80.2	2016	EC	FS	GP	KZN	LP	MP	NW	NC	WC	National	90.1	82.1	65.400000000000006	83.4	92.2	89.1	83.4	89.9	67.8	81.400000000000006	Percentage
2016	Indigent households	Water	Electricity	Sewerage and sanitation	Solid waste management	3564866	2681928	1992274	2013137	2451669	2017	Indigent households	Water	Electricity	Sewerage and sanitation	Solid waste management	3511741	2647979	2090281	2199251	2525322	
RSA	
2002	2004	2006	2008	2010	2012	2014	2016	2017	61.7	65.900000000000006	68.3	70	75.400000000000006	77	79.5	81	82.2	



Access to Sanitation by Gender %
None	Non-poor Male	Non-poor Female	Non-poor Total	Poor Male	Poor Female	Poor Total	All Households	Access to Sanitation %	2.2999999999999998	1.8	2.2000000000000002	7.5	6.2	6.9	4.0999999999999996	Some	Non-poor Male	Non-poor Female	Non-poor Total	Poor Male	Poor Female	Poor Total	All Households	Access to Sanitation %	14.5	18.2	15.6	50.9	58.1	54.5	31.9	Full	Non-poor Male	Non-poor Female	Non-poor Total	Poor Male	Poor Female	Poor Total	All Households	Access to Sanitation %	83.1	80	82.2	41.6	35.700000000000003	38.700000000000003	64	Access to electricity by gender of household head, 2002 -2012,2016
Male	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2016	79.599999999999994	81	82.6	82	81.8	82.2	82.3	83	82.6	82.7	84.9	81.900000000000006	Female	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2016	73.3	75.099999999999994	78.3	79.400000000000006	79.099999999999994	81.7	81.400000000000006	82.1	83.4	85.3	85.9	87.5	Total	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2016	77.099999999999994	78.7	80.900000000000006	80.900000000000006	80.7	82	81.900000000000006	82.7	82.9	83.8	85.3	87.5	
Male headed	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	5.0999999999999996	6	5.8	7.6	8.3000000000000007	7.6	9.8000000000000007	8.3000000000000007	9.1	8.6	6.9	11.1	11.3	11.9	11	11	Female headed	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	6.2	6.7	7.8	9.9	11.3	10.9	13.2	11.5	11.5	11.8	10.1	16.399999999999999	16.8	18	16.899999999999999	17.3	South Africa	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	5.5	6.3	6.6	8.5	9.5	9	11.2	9.6	10.1	9.9	8.1999999999999993	13.3	13.6	14.4	13.5	13.6	%


Type of Housing by Sex and poverty %
Formal	All	Non-poor	Poor	All 	Non-poor	Poor	Male household	Female household	82	89.9	66.5	80.400000000000006	91.5	70.900000000000006	Informal	All	Non-poor	Poor	All 	Non-poor	Poor	Male household	Female household	12.6	8.6	20.3	9.1	6.4	11.4	Traditional	All	Non-poor	Poor	All 	Non-poor	Poor	Male household	Female household	5.2	1.3	12.7	10.3	1.9	17.5	Other	All	Non-poor	Poor	All 	Non-poor	Poor	Male household	Female household	0.3	0.2	0.6	0.2	0.2	0.2	Total	All	Non-poor	Poor	All 	Non-poor	Poor	Male household	Female household	100	100	100	100	100	100	34
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